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GENERAL  POPULATION  CMRACTERISTICS 


MONTANA 


1890      to  1960 
NUMBER  AND  PERCENT  DISTRIBUTION 


CENSUS 
YEAR 


1960 


Percent 


TOTAL 
POPULATION 


raiTE 


NEGRO 


674,767 
100 


650,738 
96.44 


1,467 
.22 


INDIAN 


21, 181 
3.14 


JAPANESE 


589 
.09 


CHINESE 


240 
.03 


FILIPINO 


OTHER  RACES 


233 
.04 


299 
.04 


1950 


Percent 


591,024 
100 


572,038 
96.79 


1,232 
.21 


16,606 
2.81 


524 
.09 


209 
,03 


(1) 


415 
.07 


1940 


Percent 


559,456 
100 


540,468 
96.60 


1,120 
.20 


16,841 
3.01 


508 
.09 


258 
.05 


155 


106 
.02 


1930 


Percent 


537,606 
100 


519, 898 
96.70 


1,256 
.024 


14,798 
2.75 


486 
.09 


295 


120 
.02 


1920 


Percent 


548,889 
100 


534,260 
97.34 


1,658 
.30 


10,956 
1.99 


1,074 
.19 


872 
.16 


20 
.01 


1910 


Percent 


376,053 
100 


360,580 
95.88 


1,834 
.49 


10,745 
2.86 


1,585 
.42 


1,285 
•  .34 


11 


13 
* 


1900 


Percent 


243,329 
100 


226,283 
93.00 


1,523 
.62 


11,343 
4.66 


2,441 
1.00 


1,739 
.71 


1890 


Percent 


142,924 
100 


127,690 
89.34 


1,490 
1.04 


11,206 
7.84 


6 
.01 


2,532 
1.77 


(1) 


(1)  Not  Available 
*    Less  than  .01  percent. 


Source:  United  States  Census  of  Population,  1960 
U.  S.  Department  of  Commerce 
Bureau  of  Census 
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GENERAL  POPULATION  CHARACTERISTICS  FOR  MONTANA  COUNTIES:  1960 


COUNTY 

TOTAL 
POPULATION 

WHITE 

NEGRO 

INDIAN 

.JAPANESE 

CHINESE 

FILIPINO 

OTHER  PACES 

7 .  1 59 

L 

25 

7 

1 

1 

  10,007 

6,584 

14 

3,334 

53 



4 

18 

Blaine   

  8.091 

6,370 

14 

1,701 

4 



I 

I 

2  ,  803 

1 

■  ' 

  8.317 

8,300 

2 

5 

8  . 

  2,493 

2,489 



4 

7T  A^  SI 

7 1  859 

517 

748 

115 

28 

47 

  7,348 

7^230 

113 

2 

-  i  ■ 

  13,227 

13,087 

18 

89 

19 

1 

i. 

3  7  50 

3 

X 

-a 

  12,314 

12^292 

2 

14 

4 

— 

1 

  18,640 

18,387 

102 

124 

■  f 

3  992 

I 

X 

f 

Fergus   

  14,018 

13!958 

12 

38 

4 

3 

t-  ■  - 

  32,965 

32.738 

27 

117 

50 

4 

30 

■  .  *  - 

26  045 

25  928 

20 

24 

24 

u 

Garfield   

  1,981 

1^980 

1 

Glacier   

  11,565 

7, 190 

24 

4,337 

10 

3 

  3,014 

2,990 



22 



— 

2 

Hill   

  18,653 

17,400 

24 

1,156 

47 

17 

1 

8 

A 

  3,085 

3,073 

1 

7 

3 

  . 

Lake   

  13,104 

11,609 

16 

1,477 

1 

I 

Lewis  and  C lark 

OQ  nnfi 

97  1 

7 1 

368 

7 

31 

Liberty   

  2,624 

2.613 

10 

1 

Lincoln   

  12,537 

12.484 

3 

44 



1 

■    '  4 

5  211 

5  157 

2 

43 

9 

 ■.  .  3,321 

3!318 

3 



— 

Meagher   

  2,616 

2,605 

5 

5 

1 

— " 

3  018 

13 

■'8 
* 

4 

  44,663 

44! 153 

54 

376 

27 

30 

20 

Musselshell  .... 

  4,888 

4,876 

3 

6 

2 

I 



13  168 

13  117 

g 

16 

22 

1 

  894 

'889 

5 

Phillips   

  6,027 

5,71.0 

3 

303 

8 

3 

7  653 

7  077 

568 

9 

  2,485 

2^452 

— 

14 

4 

7 

9 

6 

  7 , 002 

6,  843 

16 

127 

11 



4 

P  ra  i  r  i  e 

9  T 1  a 

2,301 

17 

  12,341 

12,256 

1 

67 

2 

14 

1-  • 

  10,504 

10,466 

--- 

19 

3 

11 

I'. 

8,  958 

1 1 

2 , 733 

18 

1 

.  ■         .  -  ■  -  ■ 

Rosebud   

  6,187 

4,834 

7 

1 , 344 

2 

  6,880 

6,469 

1 

406 

4 

r~** 

— • 

6, 422 

6 

28 

2 

  46,454 

46, 127 

82 

157 

6 

17 

.■■-Si  ■  ^ 

Stillwater   

  5,526 

5,511 

1 

12 

1 

  3,290 

3,290 

  7,295 

7,253 

1 

34 

y}  ■ 

  7,904 

7,851 

1 

38 

8 

1 

  1,345 

1,343 

2 

16.246 

156 

606 

36 

.  ■■ 

27 

  3,026 

3,006 

1 

15 

3 

1 

  1,698 

1,696 

2 

Yellowstone  .... 

  79,016 

78,227 

235 

410 

68 

SO 

6 

20 

Yellowstone  Park 

(Part) .  47 

47 

TOf AL   

 674,767 

650.738 

1.467 

21, 181 

589 

240 

253 

299 

Source:  United  States  Census  of  Population,  1960 
U.S.  Department  of  Commerce 
Bureau  of  Census 
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PERSONS  OF  NEGRO  AND  INDIAN  RACES  IN  MONTANA 


BY  STATE  AND  COUNTY  -  1960 


TOTAL  PERCENT  NEGRO  TO  PERCENT  INDIAN  TO 

COUNTY  POPULATION  NEGRO  INDIAN  TOTAL  POPULATION  TOTAL  POPULATION 


7,194 

1 

25 

.3 

10 , 007 

14 

3,334 

.1 

33.3 

Blaine   

8,091 

14 

1,701 

.2 

21.0 

Broadwater   

2.804 

___ 







Carbon   

8.317 

2 

5 

* 

♦ 

2.493 

4 



.2 

Cascade   

73.418 

517 

748 

.7 

1.0 

7.348 

113 



1.5 

13.227 

18 

89 

.  1 

.7 

Daniels   

3,755 



3 



♦ 

12.314 

2 

14 

* 

.1 

Deer  Lodge   

18.640 

102 

■  124 

.5 

.7 

Fallon   

3.997 

1 

.  * 

14,018 

12 

38 

♦ 

.2 

Flathead   

32,965 

27 

117 

*  ■ 

.3 

Gallatin   

26,045 

20 

24 

♦ 

1  .981 

1 

■*  '   

+ 

Glacier   

11 ,565 

24 

4,337 

.  ,  ■  -2 

37.5 

Golden  Va ! ley   

1 , 203 

1... 





3,014 



22 



.7 

Hill   

18,653 

24 

.1.156 

.1 

6.1 

1,297 

4 

50 

* 

1.1 

3,085 

1 

7 

* 

.2 

Lake   

13, 104 

16 

1,477 

.  .1 

11.2 

l,ewis  and  f! [a rk  .... 

28,006 

71 

368 

.2 

1.3 

2,624 

10         .  ■ 



.3 

12,537 

3 

44 

» 

.3 

5,211 

2 

43 

* 

.8 

3,321 

3 



* 

Meagher   

2,616 

5 

5 

.  1 

.1 

3 . 037 

13 



.4 

41 , 663 

54 

376 

.1 

.8 

4 ,  H88 

3 

6 

♦ 

.1 

Park   

13, 168 

8 

16 

+ 

.  1 

Petroleum   

894 

5 



.5 

Phillips   

6,027 

3 

303              .  - 

* 

5.0 

Pondera   

7,653 

568 

7.4 

Powdei'  River  

2 , 485 



14 



.  5 

Powell   

7 , 002 

16 

127 

.2 

1.8 

Prairie   

2 , 318 

17 

.7 

12,341 

1 

67 

* 

.5 

10,504 

19 

.1 

Roosevelt   

11,731 

11  • 

2,733 

♦ 

23.2 

Rosebud   

6, 187 

1,344 

.  1 

21.7 

Sanders   

6,880 

406 

* 

5.9 

6,458 

6 

28 

♦ 

.4 

46,454 

82 

157 

.1 

.3 

Stillwater   

5,526 

1 

12  ^ 

* 

•2 

Sweet  Grass   

3 , 290 

Teton   

7,295 

1 

34 

« 

.4 

7,904 

a 

38 

* 

.4 

Treasure   

1,345 

2 

.1 

Valley   

17,080 

156 

606 

.9 

3.5 

Wheatland   

3,026 

1 

15 

* 

.4 

Wibaux   

1,698 

2 

.1 

79,016 

235 

410 

.2 

•  5 

Yellowstone  Park  - 

(Part) 

47 

TOTAL   

674,767 

1,467 

21,181 

.2 

3.1 

Less  than  1%. 


Source:  United  States  Census  of  Population,  1960 
U.S.  Department  of  Commerce 
Bureau  of  Census 


MONTANA 


POPULATION  -  TOTAL  AND  NEGRO,   PERCENT  NEGRO  TO  TOTAL,   BY  COUNTIES,  1960 


tINCOLN 


GLACIER 

11,565 
24=0.2 


TOOLE 


HILL 

18,653 
24=0.1 


1/  LAKE 


2/  DEER  LODGE  18,540 
102-0.5 


3/  SILVER  BOW 


46.454 
82-0.1 


VALLEY 

17,080 
156=0.9 


ROSEBUD 
6,187 
7=0.1 


BIG  HORN 

10,007 
14-0.1 


DANIELS 

3,755 
0 


SHERIDAN 
5,458 
6=* 


ROOSEVELT 
11,731 
11- 


McCONE 

3,321 
0 


RICHLAND 
10,504 


DAWSON 

12,314 
2=* 


WIBAUX 


PRAIRIE 


2,318 
0 


1,698 

0 


FALLON 


CUSTER 

13,227 
18=0.1 


POWDER  RIVER 
2,485 
0 


3,997 
1=* 


CARTER 

2,493 
0 


TOTAL  POPUTJ.'^IOM 
NEGRO  POPULATIO) 
PERCENT  ^~GRO  TO  TOTAL 

*  LESS  THAU  0.1  PEROETT 


674.767 
1 .467 
0.  2 


SOUPCE:  UNITED  STATES  CENSUS  OF  POPULATION  1960 
TOJITED  STATES  DEPARTMENT  OF  COMMERCE 
BUREAU  OF  CENSUS 
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* 


,  '     -      MONTANA  , 

POPULATION  -  TOTAL  AND  INDIAN,   PERCENT  INDIAN  TO  TOTAL,  BY  COUNTIES,  1960 


1/  LAKE 


2/    DEER  LODGE  18,640 
124-0.7 

3/    SILVER  BOIJ  46,454 
157-0.3 


SOURCE;     UNITED  STATES  CENSUS  OF  POPULATION  1960 
UNITED  STATES  DE?ART^ENT  OF  COMMERCE 
BUREAU  OF  CENSUS 


*  LESS  THAK  0.1  PERCENT 
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MONTANA  TOTAL,  NEGRO  AND  INDIAN  POPULATION  BY  SEX  AND  COUNTY  -  1960 


P    0    P     U    L    A    T  I 

0  N 

NEGRO 

INDIAN 

COUNTY 

TOTAL 

MALE 

FEMALE 

TOTAL 

MALE 

FEMALE 

TOTAL 

MALE 

FEMALE 

7,  194 

3,890 

3  304 

1 

— 

25 

16 

9 

10 , 007 

5, 032 

4)975 

14 

5 

9 

3, 334 

1 , 619 

1,715 

8,091 

4 , 245 

3,846 

14 

7 

7 

1 , 701 

884 

817 

Broadwater   

2 , 804 

1 ,  509 

1  295 

— 

— 

— 

8,317 

4,203 

4]  114 

2 

5 

4 

1 

2 , 493 

1 , 352 

1, 141 

4 

3 

•  1 

Cascade   

73,418 

37,444 

35  974 

517 

334 

■  Its 

718 

371 

377 

7 , 348 

3,  874 

"  3!  474 

113 

58 

55 

13, 227 

6,749 

6,478 

18 

10 

8 

89 

75 

14 

3,755 

1 , 948 

1  807 

--- 

3 

2 

1  . 

12 , 314 

6 , 243 

6l071 

2 

8 

14 

8 

6 

1 8 , 640 

9 , 577 

9,063 

102 

58 

44 

124 

60 

64 

Fallon   

3,997 

2,033 

1  964 

--- 

.1 

1 

--- 

1 

14,018 

7,204 

6)814 

12 

6  . 

6 

38 

27 

11 

32, 965 

16, 523 

16,442 

27 

15 

ISS 

1 17 

66 

51 

Gallatin   

26,045 

13,472 

12  573 

20 

10 

m 

24 

12 

12 

i ,  98  L 

1 , 079 

'902 

1 

1 

1 ] , 565 

6,030 

5,535 

24 

15  '■■ 

9 

4, 337 

2 , 228 

2 , 109 

Golden  Valley   

1,203 

652 

551 

■ 



--- 

3 , 014 

1,588 

1,426 



~T" 

22 

10 

12 

18,653 

9,433 

9,220 

24 

13 

It 

1 ;  156 

564 

592 

4 , 297 

2,202 

2  095 

2 

50 

26 

24 

3, 085 

1 , 632 

1)453 

1 

I 

7 

3 

4 

13, 104 

6,  724 

6,380 

16 

8 

s 

1 , 477 

768 

709  , 

28,006 

13,735 

14  271 

7 1 

42  • 

368 

173 

195 

2,624 

1 , 386 

1)238 

10 

6 

4 

12, 537 

6,  583 

5,954 

3 

1 

44 

22 

22 

5,211 

2,763 

2  448 

2 

2 

--- 

43 

30 

13 

3, 321 

1 , 780 

1)541 

~~~ 

3 

1 

2 

2,616 

1,430 

1,186 

5 

4 

1 

5 

4 

1 

3,037 

1,592 

1  445 

—  . 

— 

13 

9 

4 

44,663 

22,433 

22)230 

54 

34 

376 

184 

192 

4,  888 

2 , 540 

2,348 

3 

S 

6 

2 

4 

13,168 

6,727 

6  441 

2 

e 

16 

8 

8 

894 

505 

'389 

5 

3 

2 

6 , 027 

3,203 

2,824 

3 

1 

St  - 

303 

171 

132 

Pondera   

7,653 

3,897 

3,  756 





568 

294 

274 

2 , 485 

1,186 

___ 

7 , 002 

3 , 875 

3, 127 

16 

1  c 
iO 

J. 

127 

111 

1  i  i 

2,318 

1, 190 

1, 128 



17 

6 

11 

12 , 341 

6,215 

6)  126 

1 

X 

67 

35 

32 

10 ,  504 

5, 270 

5,234 

19 

4 

15 

11,731 

6,018 

5  713 

7 

A 

2,733 

1,381 

1,352 

Rosebud   -  

6, 187 

3,201 

2)986 

7 

2 

$ 

1 , 344 

681 

663 

6 , 880 

3,605 

3  275 

X 

1  ■ 

406 

208 

198 

6,458 

3, 371 

3  087 

Q 

2 

4 

28 

13 

1 5 

Silver  Bow   

46,454 

22,848 

23)606 

82 

46 

m 

157 

66 

91 

5,  526 

2,863 

2,663 

1 

1 

12 

7 

5 

3,290 

1,689 

1,601 

7,295 

3,821 

3,474 

1 

1 

34 

17 

17 

7,901 

4, 114 

3,790 

1 

1 

38 

21 

17 

1,345 

704 

641 

2 

2 

17 , 080 

9, 133 

7,947 

156 

98 

58 

606 

303 

303 

3,026 

1,577 

1,449 

1 

1 

15 

10 

5 

1,698 

867 

831 

2 

2 

79,016 

38,843 

40, 173 

235 

122 

113 

410 

209 

201 

Yellowstone  Park  (Part) 

47 

28 

19 

TOTAL  

674,767 

343,743 

331,024 

1,467 

864 

603 

21, 181 

10,793 

10,388 

Source:  United  States  Census  of  Population,  1960 
U.S.   Department  of  Commerce 
Bureau  of  Census 


INDIAN  RESERVATIONS  IN  MONTANA 


Page  VII 


ROCKY  BOW  INDIAN  RESERVATION 

Bocky  Boy,  Montana  -  107,511  Acres 

915  Chippewa  and  Cree  Indians 

The  Rocky  Boy  Reservation  is  located  in  the  Bear  Paw  Mountains 
in    Northcentral  Montana,  mostly  in  Hill  and  Chouteau  Counties, 
and  about  two  miles  south  of  Havre,  Montana.     Rough  mountainous 
country  and  some  grazing  land  are  the  physical  characteristics 
of  this  area.     Principal  income  is  derived  from  grazing  land 
leases,  cattle,   timber,  hay  and  grain. 

NORTHERN  CHEYENNE  (TONGUE  RIVER)    INDIAN  RESERVATION 

Lame  Deer,  Montana  -  433,637  Acres 

2,026  Northern  Cheyenne  Indians 

The  reservation  is  located  in  Southeast  Montana,  in  Rosebud  and 
Big  Horn  Counties,  between  the  Crow  Reservation  and  Custer 
National  Forest,  and  approximately  6G  miles  east  of  Hardin, 
Montana.     It  is  largely  open  grazing  land  with  timber,  and  wild 
rough  country  with  beautiful  varicolored  hills  and  buttes. 
Cattle  and  returns  from  grazing  and  farm  leases  are  the  princi- 
pal source  of  income. 

BLACKFEET  INDIAN  RESERVATION 

Browning,  Montana  -  933,128  Acres 

4,850  -  Largely  Blackfeet  Indians 

This  reservation  is  located  in  Northwestern  Montana,  south  of 
the  Canadian  border,  adjoining  Glacier  National  Park  on  the  west, 
and  about  35  miles  southwest  of  Cut  Bank,  Montana.     It  comprises 
mostly  grazing,  timber  and  farm  land.     Farming,  livestock, 
timber,  gas  and  oil  resources  are  the  principal  sources  of  income. 

FORT  BELKNAP  INDIAN  RESERVATION 

Near  Harlem,  Montana  -  626,959  Acres 

1,344  Assinniboine  and  Gros  Ventre 

Indians 

The  reservation  is  located  chiefly  in  Blaine  County  in  North- 
central  Montana.  It  is  bordered  by  the  Milk  River  on  the  north, 
Lewis  and  Clark  National  Forest  on  the  south,  and  is  about  50 
miles  east  of  Havre,  Montana.  It  is  characterized  by  rolling 
grasslands,  spectacular  mountains,  old  abandoned  mining  towns 
and  herds  of  grazing  cattle.  Farming,  cattle  and  wage  labor  are 
the  primary  livelihood  activities. 
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FORT  PECK  INDIAN  RESERVATION 


Near  Pcplar,  Montana  -  998, 755  Acres 

3,000  Assinniboine  and  Sioux  Indians 

Fort  Peck  Indian  Reservation  is  located  in  Northeast  Montana, 
is  20  miles  south  of  the  Canadian  border  and  is  located  chiefly 
in  Roosevelt  and  Valley  Counties „     The  reservation  adjoins  the 
Missouri  River  on  the  sojth  and  is  about  75  miles  east  of  Glasgow, 
Montana „     The  industrial  activity  is  largely  grazing,  timber  and 
farm  land  with  oil  and  gas  development o     Farming,  livestock, 
timber,  oil  and  gas  leases  are  the  primary  sources  of  income = 

FLATHEAD  INDIAN  RESERVATION 


Dixon,  Montana  -  625,986  Acres 

2,212  Salich  and  Kootenai  Indians 

The  reservation  is  located  in  Northwest  Montana,  between 
Missoula  and  Kalispell,  Montana,  and  includes  the  lower  end  of 
Flathead  Lake,     The  Mission  Range  forms  the  eastern  boundary 
and  the  Flathead  Lake  the  northern  boundary.     The  scenic  charac- 
teristics comprise  spectacular  scenery,  jagged  Mission  mountains, 
hanging  valleys,  glaciers  and  glacial  lakes »     The  principal 
source  of  income  are  timber,   farming  and  livestock „ 

CROW  INDIAN  RESERVATION 

Crow  Agency,  Montana  -  1,598,067  Acres 

3,126  Crow  Indians 

The  reservation  is  located  in  Southcentral  Montana,  in  the  Big 
Horn  and  Yellowstone  Counties  and  adjoins  the  Northern  Cheyenne 
Indian  Reservation  on  the  east  and  is  about  15  miles  southeast 
of  Hardin,  Montana =     Physical  characteristics  of  the  reservation 
are  the  rugged  Big  Horn  mountains,  rolling  grassland,  covered 
hills,  vast  dry  farmed  wheat land  and  flat  productive  irrigated 
valleys o     Cattle,  returns  from  grazing  and  farm  leases  are  the 
principal  income  of  the  reservation. 


Source:  United  States  Department  of  Interior, 
Bureau  of  Indian  Affairs  -  1961 
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INDIAN  RESERVATIONS  -  LOCATION,   POPULATION  AND  ACREAGE 


I  WIBAUX 


1.  BLACKFEET 

2.  CROW 

3 .  FLATHEAD 
t>.  FORT  BELra.'A? 

5.  FORT  PECK 

6.  NORTHERN  CHEYENNE  2,026 

7.  ROCKY  BOY  .  915 

TOTAL 


623,985 
625,959 
998,755 
443,  687' 
107,511 


SOmCE:  UNITED  STATES  DEPARTMENT  OF  INTERIOR 
BUREAU  OF  INDIAN  AFFAIRS 
BRANCH  OF  INDUSTRIAL  DEVELOPMENT 
WASHINGTON,  D.  C.  1961 


17,473  5,384,093 
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GENERAL  POPULATION  CHARACTERISTICS  FOR  MONTANA  STANDARD  METROPOLITAN  AREAS 
URBAN  PLACES  OF  10,000  OR  MORE  -  1960 


URBAN  PLACE 

TOTAL 
POPULATION 

WHITE 

NEGRO 

INDIAN 

JAPANESE 

CHINESE 

FILIPINO 

OTHER  PACES 

Anaconda 

12,054 

11,946 

90 

8 



i 



6 

Billings 

52,851 

52,221 

214 

318 

28 

49 

5 

16 

Bozeman 

13,361 

13,288 

11 

■  .m 

■     s  ..  ., 

9 

4 

22 

Butte 

27,877 

27,622 

59 

■      »  ; 

11 

47 

13 

Great  Falls 

55,357 

54,453 

311 

19 

mat 

33 

Havre 

10,740 

10,556 

■s, . 

lis 

17  ' 

4 

Helena 

20,227 

19,887 

61 

mi 

30 

f 

Kalispell 

10,151 

10,085 

13 

13 

l- 

7 

Missoula 

27,090 

26,867 

42 

im 

14 

22 

3 

16 

TOTAL  229,708  226,925  804  1,347  187   ■  162  '  159  •  124 


Source:  United  States  Census  of  Population,  1960 
U.  S.  Department  of  Commerce  -v - 

Bureau  of  Census 
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.  .        Page  XI 
GENERAL  POPULATION  CHARACTERISTICS  FOR  MONTANA 

URBAN  PLACES  OF  2,500  TO  10,000  -  1960 


TOTAL  OTHER 
URBAN  PLACE  POPULATION         WHITE  NEGRO  RACES 


Centerville  and 


DUDiin  buicn   \^v)    .......  o  . 

o ,  oy  O 

o  ,  v5  <  o 

1 

X 

1  Q 
X  u 

2,665 

2,664 

1 

Oil  "i"  T^onl?" 

Ll  U      DtXixX^  oeooo«of>oo«eaeoeo 

9 

6           Tj^)d.^^6  ceeoeoveoooseeo 

4,681 

4,541 

X6 

124 

xJ  X  J.  X  WXI  sooooaooeoso«*«ee«s 

o  con 

Q  CC'7 

O  ,  DD  / 

X 

99 

Floral  Park  (U)    .  .  o  .  ,  .  <,  .  .  , 

4,079 

4,078 

1 

1  0>  S           Vif  eeo»oe0oooeeo«oo«e 

C  QQQ 
D ,  ozJo 

D  ,  Zoo 

09 

X^U 

1 6  ri.d  1  V6  ooo*eeaeoo»oe«*o« 

7,058 

7,040 

1 

17 

XIaX  U.  J.  11  oosososooeooaeeoooo 

^ ,  /  csy 

^ ,  ouz 

1  0 

x\_/ 

197 

Xj^\1.X*6[L  oeeoooaeo0ooooeo0oo 

4,601 

4,598 

3 

Lewistown  .  =  ..  =  .<>....  .oo  o  » 

v  /I  rt  Q 
/  ,  4Uo 

/ ,  ooy 

Q 
0 

OX 

IjIIdI^^  saaeeeooooo«eoooo»oo 

2,828 

2,821 

7 

L 1       1           S 't  on  ooooooo«aooaose 

8,229 

8,181 

8 

40 

jyiiies  uixy  oo.oo<..oo..o»». 

y  ,  DDO 

4 

41 

Missoula,  Southwest  (U)   . . 

3,817 

3,759 

11 

47 

RounduD  ....  =  ..».o.<.o.oo.. 

2,842 

2,  833 

2 

7 

4,017 

3,988 

29 

S  1  ^1  n.  6  sooooooocoooeooeaee 

4,564 

4,548 

16 

Silver  Bow  Park  (U)   .  . . .  o . 

4,798 

4,781 

16 

1 

^^tl  1  ^  6  f  1  S  h.  soeo«9oooe«c0900 

2^934 

2 

29 

^Volf      JP^^ILO.^  o9CO*eos**o«ooe 

o       3 , 585 

3,167 

2 

416 

'i^  ^)           1_J  o«oooooaooooseoooooo 

.  98,616 

97,127 

117 

1,372 

"U"  Denotes  an  unincorporated  urban  place. 


Source:  United  States  Census  of  Population,  1960 
U.So  Department  of  Commerce 
Bureau  of  Census 


GENERAL  POPULATION  CHARACTERISTICS  FOR 

MONTANA 

XII 

URBAN  PLACES  OF  1,000 

TO  2,500  - 

1960 

 -  .  ^.  -  , 

TOTAL 

OTHER 

URBAN  PLACES 

POPULATION 

WHITE 

NEGRO 

RACES 

2,365 

2,361 

4. 

3 

Belgrade 

1  057 

1,057 

Big  Timber 

o „ ,       1 . 660 

1,  660 

1  394 

1,  367 

25 

Browning 

2  Oil 

389 

1,622 

Chester 

1  158 

1,151 

7 

1  ri  oee«oo»cooft9sei>e 

0  .  „      2 , 326 

2,272 

154 

C  il  0  "t  G  3.  "LI  ssBoo«aoo«o«»*os 

o . .       1 , 966 

1.944 

i 

21 

Circle      oo  o ..o  . 

1  117 

1,115 

2 

Columbia  Falls  . „ 

2  132 

2, 126 

6 

Columbus  . . . . o  o  o  o . » o .  o  „  , 

1  281 

sou                   ^  a         KJ  JL 

1,281 

_  _  _ 

East  Helena  .  „  „ . , « 

1  490 

1,  490 





Eureka      o          = » 

1  229 

1,219 

10 

Fairview 

1  006 

995 

ii 

Forsvth  , o o  „,»  „ 

2  032 

2,032 

Fort  Benton  .  „  ,  „  „  „  . 

1  887 

ooo  9 

1,  879 

o 
o 

Hamilton  »  =  »   „  .  ,  .  »  .  =  o  » .  « 

0  ,  .       2  475 

2,443 

Harlem  , o  o  . » . .  „ »  „  » 

1  267 

1,001 

n 
I 

zoy 

Harlowton  » , , o , «  =  »  .  o  .  o  .  » 

BOO  1^734 

1,724 

i 

y 

1  "t  3.  •e«e«aoooo»oo0oooe 

900  2^230 

2, 143 

yb 

Meaderville-McQueen  (U) 

1,345 

1,345 

North  Havre  (U) 

1, 168 

1,001 

c 
3 

162 

Orchard  Homes  (U)    „  »  „  .  o  » 

. „ .      2  0  019 

2,018 

1 

Philiosburg 

1  107 

BOO                    ^  ^    ^  V/  ■ 

1, 105 



2 

Plentywood  » 

2, 121 

BOO                        •«    Q           ^a*  -JLi 

2, 119 

1 

i 

2 , 314 

2, 190 

1  O  /I 

Poplar 

1.565 

1,228 

OO  / 

Red  Lodge  <,...«..  .„o . 

2  278 

2,277 

± 

Ronan  . 

1  334 

1,230 

lUO 

Scobev 

1  726 

1,722 

SuDer ior 

1  242 

1,228 

1  /I 
14 

T^rry  oe«so«ooe9eoaaooao 

BSC  40 

1  133 

n 
I 

inompson  raiis   .  »  »  «  .  ,  .  „  , 

s   «   o               _L  ^  ^  a  t; 

1,269 

c: 
O 

TtH*GG      FOI*l^lS  ewoeoeeeooae 

.    o    o                  1  ,  161 

1,152 

o 

/ 

TOWnSGIld  soeeoooeooesoao 

>  «  o       1 J  52  8 

1 ,  0£i  I 

1 

Walkerville  , .  „ , . .  „ , .  . ,  „ 

>    o    e                  1^4  53 

1,453 



White  Sulphur  Springs  o , 

g    e    o                 1  9  ^  1  ^ 

1,510 

5 

4 

TOTAT 

.  60,120 

57,156 

26 

2,938 

75 — —  —  • —  =   °"  "  — 

U    Denotes  an  unincorporated  urban  place 


Source:  United  States  Census  of  Population  -  1960 
U.  So  Department  of  Commerce 
Bureau  of  Census 
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FEDERAL  CIVIL  RIGHTS  ACT  OF  1964 


Tiile  I   -  Voiing  Righis 

/       The  iests  and  standards  used  to  qualify  voters   in  federal 
elections  may  not  be  applied   in  a  discriminatory  manner. 

An  individual  may  not  be  denied  the  right  to  vote   in  a 

4-  federal   election  because  of   an   immaterial  error   or  omission 

/  in  an  application^    registration,,    or   other  paper  or  record 

which  is   part   of   the  voting  process.  , 


Literacy  tests  must  be   conducted  wholly   in  writing^    and  a 
copy  of   the  test   and  the  answers  must  be  maintained  and 
given  to  the  applicant  upon  request. 

lf>--.n  It    is   legally  presumed  that   a   person  who  has   completed  the 
sixth  grade   is   literate.     This   presumption  may  be  challeng 
i  ed   in  court^   but   the  burden  of   rebutting  the  presumption 
would  fall   on  those  challenging  the  fitness  of   the  appli- 
cant to  vote. 

The  Attorney  General  is  also  given  new  authority  to  speed 
up  and  simplify  enforcement  of  voting  rights  laws  enacted 
in  1957  and  1960. 


t  7  i=. 


Title  II   -  Injunctive  Relief  Against  Discrimination  in 
Places  of  Public  Acconmiodat  ion 


>■  Discrimination  because   of   racCj    color^    religion^  or 

national   origin  is  prohibited   in  specified  places   of  pub- 
lic accommodation  such  as   --  hotels^  motels^   and  lodging 

J  places   for   transients;    restaurants^    cafeterias^    and  other 
eating  places;   gasoline  stations;   theaters^   concert  halls^ 

,  sports   arenaSj    and   other   places   of   exhibition   or  enter- 

-j  t  a  inment  . 

■  The  Act  prohibits  discrimination  within  the  premises  of 
an  establishment   otherwise   covered,      (This  would  mean^ 
for   example^    that   the   speciality  shops   and  barber  shops 
located   in  a  hotel  would  be  covered.) 

An  establishment  would  be  covered   if    it   contained   a  cover- 
ed  establishment  wi  thin   it.      (F  or  example^    a  department 
store   containing  restaurant   facilities  would  also  be 
c over ed . )  ,        •      ,  , 
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The  prohibiiion  of  Tiile  II  does  noi  apply  to  private 
clubs  or  io  small  boarding  houses   in  which  ihe  proprietor 
has  his  residence. 


A  person  denied   service  may  bring  a   civil   action  in  court 
for  preventive  relief.     The  court  may  permit   the  Attorney 
General   to   intervene   if    the   case   is   of   general  public 
importance , 

If   a   state   or   local    law  exists  which  would  cover  the  in- 
fraction^   an  individual  must  give   local  authorities  30 
days'   notice  before  bringing  his  civil   action.  An 
opportunity   is  thus  provided  for   local   enforcement  to 
precede  any   court   action  brought   under  Title  II. 


Title  II  also  permits  the  Attorney  General   to  bring  a 
civil   action   in  those   cases  where  he  believes   there  is 
a  pattern  or  practice  of   resistance  to  the  full  enjoyment 
of   the  rights   protected  by  Title   II.      In  the  ordinary 
casej   however^    the   individual  must   bring  his   own  civil 
act  ion „ 


Title   III   -  Desegregation  of   Public  Facilities 

Title   III  provides   that   the  Attorney  General  may  initiate 
suits   to  desegregate  public   facilities   --   that    is^  public- 
ly ownedj    operated^    or  managed  parks^   hospitals^  libraries, 
beacheSj   and  so  forth         other  than  schools,   covered  in 
Title  IV, 

In  order  to   initiate  a  suit,    the  Attorney  General  must 
first  have  a   complaint   in  writing  signed  by  an  individual 
to  the  effect   that  he   is  denied  equal   use  of   a  public 
facility.      If   the  Attorney  General  believes   that   the  com- 
plaint  is  a  valid  complaint,   and  that   the   signers  of  the 
complaint   are  unable  to  maintain  appropriate   legal  pro- 
ceedings,  he  may  then   institute  a   civil   action   in  court. 

When  the  Attorney  General   considers  whether  a   person  is 
able  to  bring  suit,   he  does  not  merely   look  at   the  person's 
financial   status.     Title   III   permits   the  Attorney  General 
toconsider-- 


--  the   individual's  ability  to  bear   the  expense 
of  litigation, 

--  his   ability  to   obtain  effective   legal  re- 
presentat  i on. 


-  2  - 


^  ;i  ?     --  the  possibility  "thai    instituting  a  law 

'■  suit  would   endanger  the  personal  safety_, 

employment   or  economic   standing  of  the 
c  omp  1  a  inant     his  family^   or  his  property. 

If  J    on  the  basis   of   these  factors^    the  Attorney  General 
deems  that  the  complainant  cannot  bring  suit  himself_,  the 
Attorney  General  may  insiiiute  a   civil  action  for  appro- 
priate relief. 

Title   IV  -  Desegregation  of  Public  Education 

The  Attorney  General  may  bring  a   civil   action  against  the 
school  authorities  who  are  charged  with  discrimination. 
He  may  bring  this  action  only   if  he  has   received  a  signed 
complaini   in  writings   and  believes  that   the  complainant 
is  unable  to  maintain  legal   proceedings  because   of  ex- 
pense^    inability  to   obtain  effective   legal  representation^ 
or  because  a   law  suit  would  endanger  the   safety^  employ- 
ment  or  economic   standing  of   the  complainant,  his  family^ 
or  his   property.     These  are  the   same   reasons  which  must 
exist  before  he  can   initiate   a   suit   to  desegregate  other 
publ ic  facilities. 

In  Title   IV  the  Commissioner  of  Education   is  permitted 
io  render  technical   assistance  to  states^   school  boards, 
school  districts,  municipalities,   and   other  governmental 
units   in  the  preparation  and  the   implementation  of  plans 
for  the  desegregation  of   public  schools. 

In  addition  to  this  technical   assistance,   the  Commissioner 
is   authorized  to  arrange  university  training  institutes 
io  help  teachers,    supervisors,   and  counselors  deal  effect- 
ively with  the   educational   problems   caused  by  desegrega- 
iion.     The  Commissioner  may  also  make  grants   to  school 
boards  for  the  purpose  of  giving  teachers   special  train- 
ing and  io  employ   specialists   to  advise   in  problems 
incident  io  desegregation. 

Title  V  -  Commission  on  Civil 


Title  V  extends  the   life  of   the  Commission  on  Civil  Rights 
for  an  additional   4  years.     The  Commission  was  originally 
established  by  the  Civil  Rights  Act   of  1957, 

Title  V  also  gives  the  Commission  authority  to  serve  as  a 
national   clearinghouse  for   information  concerning  denials 
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of  the  equal 
charges  thai 
naiion  exisi 


protection  of  the  laws_,  and  to 
patterns  or  practices  of  fraud 
in  federal  elections. 


invest  igate 
or  d  i s c  r  imi - 


No  enforcement  powers  are  given  to  the  Commission  on 
Civil  Rightso     It   continues  to  be  an  information-gather- 
ing and   investigative  body. 

Title  VI   -  Nondiscrimination  in  Fed er a  1 ly -As s i s t ed 
Programs 

Title  VI   constitutes  a   legislative  declaration  that  no 
person  may  be  excluded  from  participating  in  federally- 
assisted  programs  because  of   race,   color_,    or  national 
origin;   nor  may  he  be  denied  benefits   or  be  otherwise 
discriminated  against  under  such  programs. 

The  federal  programs  covered  by  Title  VI  are  all  those  in 
which  federal   financial   assistance   is  given  to  any  program 
or  activity  by  way  of  grant,    loan,    or  contract.  However, 
the  title  excludes   contracts   of    insurance  or  guaranty, 
such  as  the  FHA  and  VA  mortgage   insurance  and  guaranties, 
which  are   left   subject  to  existing  nondiscrimination 
requirement  s „ 

The  responsibility   for   carrying  out   this   title  will  rest 
primarily  with  the  particular  federal  department  and 
agencies  which  extend  financial  assistance  to  programs 
and  activities.     These   agencies  must,   under  Title  VI, 
issue  regulations   to  carry   out   the  prohibition  against 
discrimination  in  the  programs  that   they  assist.     The  re- 
gulations  of   each  agency  will  require  approval  by  the 
President  before  they  become  effective. 

If   the  recipient  of   federal   financial   assistance  does  not 
comply  with  the  prohibitions   against   discrimination,  the 
federal   agency  may   cut   off   the  assistance. 

Certain  safeguards   are   contained   in  Title  VI   to  assure 
that   this    is  not   done   in  an  arbitrary  manner: 

1.  The   recipient  must   first   be  afforded   an  opportunity 
for  a  hearing, 

2.  If   the  agency  makes  an  express   finding,    on  the  record, 
that  there  has  been  a  failure  to  comply  with  the 
regulations,    it  must   then  attempt   to  secure  voluntary 
c  omp 1 ianc  e , 
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Only  after  ihere  has  been  noiice^    opportun iiy  for  a 
hearing^   an  express  finding  of   a   failure  io  comply 
wiih  ihe  r egul at i ons ^   and  an  opporiuniiy  io  volun- 
iarily  comply  --  only  afier  these  procedures  can  ihe 
federal   agency  iake  sieps  io  cui   off    iis  financial 
assistance. 

Such  action  does  not  become  effective  immediately. 
The  agency  must   first   submit   a  full   report   to  the 
Senate  and  House  Committee  having   jurisdiction  over 
the  program.     The  cutoff   of   funds   cannot  become 
effective  until   30  days  after  this   report  has  been 
f  iled  . 


5.     Title  VI  also  provides  for   judicial   review  of  agency 
action.      If   any  recipient   of  funds    takes  exception 
to  the  agency's   action^   he  may  seek  to  resolve  the 
issue   in  court.     The  courts^   not   the   agencies^  will 
have  the  final   say   in  these  matters. 

An  agency  can  only  adopt   regulations  with  respect   to  pro- 
grams under   its   jurisdiction.     Assistance  can  be  terminat- 
ed only  for  violation  of   one  of    its  own  regulations.  In 
addition^   the  cutoff  must  be   limited  to  the  particular 
political   entity  or   other  recipient  wh o   is  expressly 
found  to  have  violated   the  regulation. 

Commenting  on  this^    the  Attorney  General  has  stated: 

"If   only  a  single  county  in  a   state  were  discriminat- 
ingj    only  that   county  could  be  cut  off;    there  could 
be  no  cutoff   to  an  entire  state   since  the   state  had 
not  violated   any  rule  or  regulation."     The  Attorney 
General   said   it  was   clear  that  "any  cutoff   of  funds 
must  be   limited  to  the  particular  situation  in 
which  discrimination  has  occurred^   to  the  particular 
recipient  who   is  d i s c r imina t ing ^    to  the  particular 
1        program  in  which  the  discrimination  exists," 

Title  VII   -  Equal   Employment  Opportunity 

Title  VII  prohibits   employers^    labor  unions^    and  employ- 
ment  agencies   from  discriminating  on  the  basis   of  race^ 
color^    religion^    sex^    or  national   origin.     This  prohibi- 
tion does  not   take  effect   immediately^   but  becomes 
effective   on  July  2^  1965. 
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To  be  covered  by  Tiile  VII^   an  employer  musi  meet   2  basic 
conditions.     First^   he  must  be  engaged   in  an  industry 
affecting  commerce.     Second^   he  must  meet   certain  size 
requirements : 

1.  During  the   first  year   that   the  Title   is  effective_, 
it  will   apply  only  to  employers  with  100  or  more 
employees . 

2.  During  the  second  year^   to  employers  with  more  than 
75  emp 1 oy ee s . 

3.  During  the  third  year_,    it  will  apply  to  employers 
with  more  than  50  employees. 

4.  During  the  fourth  year^   to  employers  with  more  than 
25  empl oyees . 

The  term  "employer"   does  not    include   the  United  States 
or  a   state   or  political   subdivision  thereof.  However^ 
the  term  "employment   agency"   includes   the  United  States 
Employment  Service  and  the  system  of    state  and  local 
employment   services   receiving  federal  assistance. 

Here  briefly   is  how  the  Title  will   operate:     Various  acts 
of   discrimination  are  prohibited  by  the  Act   and  are  de- 
clared to  be  unlawful   employment  practices: 

For  an  employer,    it   is  an  unlawful   employment  practice  to 
refuse  or   fail   to  hire   a  person^    or  to  discharge  a  person^ 
on  a  discriminatory  basis.     An  employer  cannot  limits 
segregate^    or   classify  his   employees    in  a  way   that  would 
deprive  an  individual   of   employment  opportunities. 

for  an  employment   agency,    it   is  an  unlawful  employment 
practice  to   fail   or  refuse  to  refer   for  employment  a 
person  because   of  his   race_,    color^    religion^    sex  or 
national   origin_,    or  to  classify   or  refer  for  employment 
any   individual   on  the  basis   of   his   race^    or  other  de- 
fined basis.     ThuSj    the  Act  makes   it   clear  that   an  em- 
ployment  agency  may  not   refuse  to  refer   a  Negro  worker_, 
just   as   it  may  not  honor  a  discriminatory  white  only 
job  order . 

For  a  labor  organization.    It   is  an  unlawful  employment 
practice  to   exclude   or  expel  members  because   of  race_, 
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3.  Only  after  ihere  has  been  noiice^    opporiuniiy  for  a 
hearing^   an  express   finding  of   a  failure  io  comply 

f  -     wiih  ihe  r egul ai;  i ons ^   and  an  opporiuniiy  to  volun- 
tarily comply  --  only  after  these  procedures   can  the 
federal   agency  take  steps   to  cut   off    its  financial 
•  assistance. 

4.  Such  action  does  not  become  effective  immediately. 
The  agency  must   first   submit   a   full   report   to  the 
Senate   and  House  Committee  having   jurisdiction  over 
the  program.     The  cutoff   of   funds   cannot  become 
effective  until   30  days  after  this   report  has  been 
filed. 

5.  Title  VI  also  provides  for   judicial   review  of  agency 
:f  t        action.     If   any  recipient   of  funds    takes  exception 

to  the  agency's  action^   he  may  seek  to  resolve  the 
issue   in  court.     The  courts^   not   the   agencies^  will 
•J'      have  the  final   say   in  these  matters. 

An  agency  can  only  adopt   regulations  with  respect   to  pro- 
grams under   its   jurisdiction.     Assistance  can  be  terminat- 
ed only  for  violation  of   one  of    its  own  regulations.  In 
addition^    the   cutoff  must  be   limited   to  the  particular 
political   entity  or   other  recipient  who   is  expressly 
found  to  have  violated  the  regulation. 

Commenting  on  this^   the  Attorney  General  has  stated: 

."!        "If   only  a  single  county   in  a   state  were  discriminat- 
ingj    only  that   county   could  be   cut   off;    there  could 
be  no  cutoff   to  an  entire   state  since  the   state  had 
not  violated  any  rule  or  regulation."     The  Attorney 
General   said   it  was  clear  that  "any  cutoff   of  funds 
must  be   limited  to  the  particular   situation  in 
which  discrimination  has  occurred^   to  the  particular 
recipient  who   is   discriminating^    to  the  particular 

jn«        program  in  which  the  discrimination  exists," 

r  Title  VII   -  Equal   Employment  Opportunity 

Title  VII  prohibits   employers^    labor  unions^   and  employ- 
ment  agencies   from  discriminating  on  the  basis   of  race_, 
color^    religion^    sexj    or  national   origin.     This  prohibi- 
tion does  not   take  effect    immediately^   but  becomes 
effective  on  July  2^  1965. 


To  be  covered  by  Tiile  VII^   an  employer  must  meet   2  basic 
conditions.     Firsi^   he  must  be  engaged   in  an  industry 
affecting  commerce.     Second^   he  must  meet   certain  size 
requirement  s : 

1.  During  the   first  year   that   the  Title   is  effective,, 
it  will   apply  only  to  employers  with  100  or  more 
empl oy ees . 

2.  During  the  second  year^   to  employers  with  more  than 
75  empl oy ees . 

3.  During  the  third  year^    it  will  apply  to  employers 
with  more  than  50  employees. 

4.  During  the  fourth  year^   to  employers  with  more  than 
25  empl oyees . 

The  term  "employer"  does  not    include   the  United  States 
or  a  state  or  political   subdivision  thereof.  However^ 
the  term  "employment   agency"   includes   the  United  States 
Employment  Service  and  the  system  of    state  and  local 
employment   services   receiving  federal  assistance. 

Here  briefly   is  how  the  Title  will   operate:     Various  acts 
of   discrimination  are  prohibited  by  the  Act  and  are  de- 
clared to  be  unlawful   employment  practices: 

For  an  employer,    it   is  an  unlawful   employment   practice  to 
refuse  or  fail   to  hire  a  person^    or  to  discharge  a  person^ 
on  a  discriminatory  basis.     An  employer  cannot  limits 
segregate^    or  classify  his   employees   in  a  way  that  would 
deprive  an  individual   of   employment  opportunities. 

For  an  employment   agency,    it    is  an  unlawful  employment 
practice  to  fail   or  refuse  to  refer   for  employment  a 
person  because   of  his   race^    color^    religion^    sex  or 
national   origin^    or  to  classify  or  refer   for  employment 
any   individual   on  the  basis   of   his   race^    or  other  de- 
fined basis.     ThuSj    the  Act  makes    it   clear  that   an  em- 
ployment  agency  may  not   refuse  to  refer   a  Negro  worker^ 
just   as   it  may  not  honor  a   discriminatory  white  only 
job  order . 

For  a   labor  organization.    It   is  an  unlawful  employment 
practice  to  exclude   or  expel  members  because   of  race^ 
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coloTj   religion^   sex  or  naiional   origin^   io  oihervise 
discriminate   in  a  way  which  would  adversely  affect  a 
person's  employment   opportunit ies ^    or  to  cause  an  em- 
ployer to  discriminate  against  an  individual. 

For  an  apprenticeship  or  training  program,  it  is  an  un- 
lawful employment  practice  for  an  employer^  a  union^  or 
a  job  1 abor -management  committee  to  discriminate  on  the 
basis   of    race^    color^    sex  or  national  origin. 

To   investigate  complaints  and  attempt   to  bring  about  a 
voluntary   settlement^   Title  VII  creates  a  bipartisan 
Equal  Employment  Opportunity  Commission.     The  Commission 
will  play  a   role   of   great    importance  under   the  Act.  It 
can  act   on  a   charge   in  writing  by  a  person  who  claims  to 
be  the  victim  of   an  unlawful   employment   practice.  It 
can  also  act   on  a  written  charge  filed  by  one  of  the 
Commi  s  s  i  oix;  r  3  J      if  he  has   reasonable  cause  to  believe 
that  a  violation  of  Title  VII  has  occurred. 

Title  VII  gives   the   states   and   local   authorities   a  first 
chance   to  remedy   the   infraction  complained   of.      If  the 
complaint   comes  within  the   scope   of   the   state   or  local 
laWj   and   if   the  state  or   local    law  provides   for  an  author- 
ity to  take  appropriate   action  on  the   complaint^  then 
the  complaining  individual  must  file  his   charge  with  the 
state  or  local   authorities,     Then^    after  60  days  have 
elapsed^   the   individual   can  file  his   complaint  with  the 
Commi  s  s  i  on .   

If   there   is  no  state  or   local   law^   then  the  complainant 
may  go  directly  to  the  Commission,     The  State  or  local 
law  must  actually  cover  the  unlawful   employment  practice. 
For  example^   a   state  may  have  an  FEP  law  which  does  not 
prohibit   discrimination   in  work  training  programs.  If 
a  complainant   alleges   discrimination   in  training^  he 
need  not   proceed  under  the   state   law.     On  the   other  hand_, 
if   the   complainant   alleged  discrimination   in  hiring  and 
this  was   covered  by  the   state   1 aw^   he  would  be  required 
to  proceed  under  the   state   law^    even  though  that  law 
might  be  deficient    in  other  areas. 

If   the   charge   is   filed  by  a  Commi s s i oner ^    the  Commission 
too  must   notify   state  or   local   officials   of   the  complaint 
and  permit   the   state   or   local   authorities  60  days   to  act 
under  their  law. 


In  ihe  case  of  new  siaie   or  local   laws^   ihe  siaie  or 
local   authorities  are  given  120  days   in  which  io  aci 
during  ihe  first  year   that   their   law  is    in  existence. 
Thereafter^    they  would  have  only  60  days   in  which  to 
handle  the  complaint. 

If   there   is  no  local   law^   or   if   60  days   elapse  and  the 
complainant   still   desires  to  file  a   claim  with  the 
Commission^   then  the  Commission  may  act   on  the  charge. 

The  first   step  that  the  Commission  will   take  will  be  to 
provide  the  employer   (or  the  union  or  employment  agency^ 
as  the  case  may  be)  with  a  copy  of   the  charge.  The 
Commission  will  then  investigate  the  charge.     If  the 
investigation   leads   the  Commission  to  believe  the 
charge   is  true^   the  Commission  is   authorized  to  elimi- 
nate the  unlawful   employment  practice  "by  informal 
methods  of   conference^    conciliation  and  persuasion." 

At   this  stagCj   the  Commission  is  prohibited  from  pub- 
licizing the   proceedingSj   unless    it  has   the  written 
consent   of   the  parties.     The  Act   is   so   strong  on  this 
point  that   if   an  officer  or  employee  of   the  Commission 
releases   information  concerning  the   conciliatory  efforts, 
he  subjects  himself   to  a  possible  fine  and  imprisonment. 

If   persuasion  does  not   accomplish  its  purpose_,  the 
Commission  then  notifies   the  aggrieved  person  that  it 
has  not  been  able  to  secure  voluntary  compliance.  The 
aggrieved  person  himself  may  then  bring  suit   in  court. 
If   the  court   feels  that  the  case   is   of  general  impor- 
tance,    it  may   in  its  discretion  permit  the  Attorney 
General   to   intervene   in  the  civil  action. 

If   the  court   finds  that   an  unlawful   employment  practice 
has   occurred,    it  may  enjoin  the   appropriate  party  from 
engaging  in  such  acts   and   order  appropriate  affirmative 
action.     The  affirmative  action  may   include  reinstate- 
ment  or  hiring  of    employees,   with  or  without   back  pay. 
The  act   specifically  provides   that  back  pay   is  payable 
by  whoever  was   responsible   for  the  unlawful  employment 
practice,    including  a   labor  organization  or  an  employ- 
ment agency. 

Title  VII   also  permits  the  Attorney  General   to  institute 
civil   action  wherever     he  has   reasonable  cause  to  be- 
lieve that   a  person  or  group  of   persons   is   engaged    in  a 
pattern  or  practice   of   resistance   to  the  full  enjoyment 
of   the  rights   secured  by  Title  VII  which   is    intended  to 
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deny  ihe  full  exercise  of   ihose  righis. 


Seciion  709  (c)   of  Tiile  VII  authorizes  ihe  Equal  Employ- 
meni  Opporiuniiy  Commission  to   issue  regulations  regard- 
ing the  keeping  of   records   and  the  filing  of    reports  re- 
levant  to  whether  unlawful   employment  practices  are 
being  committed.     This  reporting  and   record  keeping 
requirement   is  expressly  made  applicable  to  employment 
agencies^    employers^   and   labor  organizations. 

Title  VII  also  requires  employers^    labor  unions^  and 
employment  agencies  to  post  notices  concerning  the  con- 
tents  of  Title  VII.     These  notices  will  be  either  pre- 
pared or  approved  by  the  Commission. 

The  President    is   required   to   convene   conferences  for 
the  purpose   of    informing   leaders   of   groups   affected  by 
this  Title  as   to  their  duties   and   obligations^    and  for 
the  purpose  of   planning  a   fair  and  effective  administra- 
tion of  Title  VII.     Included  among  those  to  be  invited 
to  participate   are   representatives   of    state^    locals  and 
private  agencies   engaged   in  furthering  equal  employment 
opportunity^   and  representatives  of   employers,  labor 
organizat ions  J   and   employment  agencies. 

Titles  VIII,    IX,    and  XI   of   the  Act   deal  with  certain 
statistical   and  technical  matters. 

Title  VIII   -  Registration  and  Voting  Statistics 


Title  VIII  grants  the  Secretary  of  Commerce  the  right  to 
'    conduct   a   survey   to  compile   registration   and  voting 
'    statistics    in  such  geographic   areas   as  may  be  recommended 

by  the  Commission  on  Civil  Rights. 

Title   IX  -   Intervention  and  Procedure  After  Removal  in 
Civil  Rights  Cases      .  - 

Sec.   901.     Amends  Title  28,   Section  1447(d),    of  the 
United  States  Code  as  follows: 

"An  order  remanding  a   case  to  the  State   court   from  which 
^    it  was   removed   is   not   reviewable  on  appeal   or  otherwise, 
except   that   an  order   remanding  a   case   to  the  State  court 
from  which   it  was   removed  pursuant   to   section   1443  of 
this   title   shall  be   reviewable  by  appeal   or  otherwise." 
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Sec.   902.     Whenever  an  aciion  has  been  commenced   in  any 
couri   of   ihe  United  Siaies   seeking  relief   from  ihe  denial 
of   equal   protection  of   the   laws   under  the  fourteenth 
amendment  to  the  Constitution  on  account  of   race^  color^ 
religion^    or  national   origin^    the  Attorney  General  for 
or   in  the  name  of   the  United  States  may   intervene   in  such 
action  upon  timelj'  application  if   the  Attorney  General 
certifies  that   the  case   is  of  general  public  importance. 
In  such  action  the  United  States   shall  be  entitled  to  the 
same  relief   as   if    it  had   instituted  the  action. 

Title  X  -  Establishment   of  Community  Relations  Service 

Title  X  establishes  within  the  Department  of  Commerce  a 
Community  Relations  Service,     The  function  of   the  Service 
is  to  provide  assistance  to  communities   and  persons  in 
resolving  disputes   relating  to  discriminatory  practices 
based  on  race^   color^    or  national  origin. 

The  Service  may  undertake  to  provide  assistance  either 
under   its  own   initiative  or  upon  request.  Regardless 
of  how  the  conciliation  work  of   the  Service   is  initiated^ 
its    job  will   be  to  render  assistance  to  the  parties_,  who 
are  free  to  accept   or  reject   such  assistance  on  a  vol- 
unt  a  ry  basis. 

The  same  voluntary  feature  would  apply  to  the  state  and 
local   agencies  with  which  the  Service   is  directed  to  seek 
cooperation  whenever  possible. 

Under  Title  VIj    the  purpose   of  which  is   to   end  racial 
discrimination   in  federally-assisted  programs^  federal 
agencies  can  cut  off   funds  only  after   it  has  been  deter- 
mined that  voluntary  compliance  cannot  be  secured. 

Before  the  Equal  Employment  Opportunity  Commission  can 
take  an  unfair  employment   practice  to   court^    it  must  first 
attempt   to  eliminate  the   practice  through  conference^ 
cone i 1 iat ioUj    and  persuasion. 

Title   11 J   prohibiting  discrimination   in  places   of  public 
a c c ommoda t i on J    also  places  emphasis  on  voluntary  com- 
pliance through  use  of   the  facilities   of   the  Community 
Relations  Service, 

Under  Title  complaints  of   discrimination   in  public 

accommodations   are  taken  to  court.     However^   the  court 
need  not   take  direct   action  at   once.      If   the  court 
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believes  ihai   there  is   a  reasonable  chance  of  obtaining 
voluntary'  compl  iance  ^    it  may  refer  the  matter  to  the 
Community  Relations  Service.     The  Service   is  authorized 
to   investigate  those   complaints   referred  to  it  by  the 
courtj   to  hold  necessary  hearings^   and  to  try  to  bring 
about  a  voluntary  settlement  between  the  parties. 

Title  XI   -  Miscellaneous 


Sec.   1101.     Guarantees  the  accused  a  trial  by   jury   in  any 
proceeding  for  criminal   contempt  arising  under  Title  II, 
III,    IV,  V,  VI,   or  VII. 


■  t-'ii 


i  • .     :    :     I'ta.  :    <.'.!-'•  •<  (hi)-  . 


It  'f  •':  r 
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PRESIDENT'S  EXECUTIVE  ORDER  10925 

on 

EQUAL  EMPLOYMENT  OPPORTUNITY 
IN  FEDERAL  GOVERNMENT 
ON  FEDERAL  CONTRACTS 
and 

The  Presideni's  Commii iee  on 
Equal  Employmeni:  Opporiuniiy 


PRESIDENTIAL  DOCUMENTS 

Tiile  3  -  The  Presideni 
Execuiive  Order  10925 


Pari   I  -  Es i ab 1 i shmeni   of   ihe  Presideni's  Commiiiee  on 
Equal  Empl oymeni  Opporiuniiy 

Seciion  101.  There  is  hereby  esiablished  the  Presideni's 
Commiiiee  on  Equal  Empl oymeni  Opporiuniiy. 

Seciion  102.     The  Commiiiee  shall  be  composed  as  follows: 

a.  The  Vice  Presideni  of  ihe  Uniied  Siaies^  who  is  here- 
by designaied  Chairman  of  ihe  Commiiiee  and  who  shall 
preside  ai  meeiings   of   ihe  Commiiiee. 

b.  The  Secretary  of  Labor^  who   is  hereby  designaied  Vice 
Chairman  of   ihe  Commiiiee  and  who  shall  aci  as  Chair- 
man in  ihe  absence   of   ihe  Chairman.     Oiher  members  of 
ihe  Commiiiee  are  ihe  Chairman  of   ihe  Aiomic  Energy 
Commission^   ihe  Secretary  of  CoiTimerce_,   ihe  Attorney 
General_,    ihe  Secretary  of   Defense^    ihe  Secretaries  of 
ihe  Army^   Navy^    and  Air  Force^    the  Administrator  of 
General  Services^   ihe  Chairman  of   ihe  Civil  Service 
Commission^   and  Administrator  of   the  National  Aero- 
nautics and  Space  Administration^   and  such  oiher 
members   as   ihe  Presideni  may  from  time  to  time 

appo  int . 
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An  Execuiive  Vice  Chairman^   designated  by  ihe  Presideni^ 
who   shall  be   ex  officio  a  member  of   ihe  Commiiiee.  The 
Executive  Vice  Chairman  shall   assist   the  Chairman^  the 
Vice  Chairman^   and  the  Committee.     Between  meetings  of 
the  Committee  he   shall  be  primarily  responsible  for 
carrying  out   the  functions   of   the  Committee   and  may  act 
for  the  Committee  pursuant   to   its   rules_,  delegationSj 
and   other  directives. 


Part   II  -  Nondiscrimination  in  Government  Employment 

Section  201.     The  President's  Committee  on  Equal  Employ- 
ment  Opportunity  established  by  this   order   is  directed 
immediately  to   scrutinize  and   study  employment  practices 
of   the  Government   of   the  United  States^    and  recommend 
affirmative   steps  which  should  be  taken  by  executive 
departments   and   agencies   to  realize  more   fully  the  nation- 
al  policy  of   nondiscrimination  within  the  executive 
branch  of   the  Government , 


Section  202.     All   executive  departments   and   agencies  are 
directed  to   initiate  forthwith  studies  of   current  govern- 
ment  employment   practices  within  their  responsibility. 

Section  203.     The  policy  expressed   in  Executive  Order  No. 
10590  of   January   18,    1955   (20  F.R.   409),  with  respect  to 
the  exclusion  and   prohibition  of   discrimination  against 
any  employee  or  applicant   for  employment   in  the  Federal 
Government   because   of    race,    color,    religion,    or  national 
origin   is  hereby  reaffirmed. 

Section  204.     The  President's  Committee  on  Government 
Employment  Policy,    established  by  Executive  Order  No. 
10590  of   January  18,    1955   (20  F.R,   409),   as  amended  by 
Executive  Order  No.    10722  of  August   5,    1957   (22  F.R. 6287), 
is  hereby   abolished,   and   the  powers,    functions   and  duties 
of   that  Committee  are  hereby  transferred  to,    and  hence- 
forth shall  be  vested   in,   and  exercised  by,    the  President' 
Committee  on  Equal   Employment  Opportunity   in  addition  to 
the  powers   conferred  by  this  order. 

Part    III   -  Obligations   of  Government  Contractors  and 
Subcontractors 

Subpart  A  -  Contractors'  Agreements 

Section  301  Amended  by  Section  201   of  Executive  Order 
11114  to  read: 
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"During  ihe  performance  of  ihis  coniraci^ 
agrees  as  follows: 


ihe  coniracior 


"1.     The  coniractor  will  not  discriminate  againsi  any 
employee  or  applicant   for  employment  because  of 
race^   creed^   color^    or  national  origin.     The  con- 
tractor will  take  affirmative  action  to  ensure 
that  applicants  are  employed_,   and  that  employees 
are  treated  during  employment^  without   regard  to 
their  race^    creed^    color_,    or  national  origin. 
Such  action  shall    include_,   but  not   be   limited  to 
the  following:     employment^   upgrading^  demotion 
or  transfer;    recruitment   or  recruitment  advertis- 
ing;   layoff   or  termination;   rates  of  pay  or  other 
forms   of   compensation;   and   selection  for  training^ 
including  apprenticeship.     The  contractor  agrees 
to  post    in  conspicuous   places^    available  to  em- 
ployees and  applicants  for  employment^   notices  to 
be  provided  by  the  contracting  officer  setting 
forth  the  provisions   of   this  nondiscrimination 
clause. 


"2.     The  contractor  will^    in  all   solicitations  or  ad- 
vertisements for  employees  place  by  or  on  behalf 
of   the  contractor^   state  that  all   qualified  appli- 
cants will   receive   consideration  for  employment 
without  regard  to  race_,   creed_,    color_,   or  national 
origin. 

"3.     The  contractor  will   send  to  each  labor  union  or 
representative  of  workers  with  which  he  has  a 
collective  bargaining  agreement  or  other  contract 
or  understand  ing_,    a   notice,    to  be  provided  by  the 
agency  contracting  officer,   advising  the   said  labor 
union  or  workers'    representative  of   the  contractor's 
commitments   under  this   section,    and   shall  post 
copies   of   the  notice   in  conspicuous   places  available 
to  employees  and  applicants  for  employment. 

"4.     The  contractor  will   comply  with  all  provisions  of 
Executive  Order  No.    10925  of  March  6,    1961,  as 
amended,   and  of   the  rules,   regulations,   and  rele- 
vant  orders   of   the  President's  Committee  on  Equal 
Employment  Opportunity  created  thereby. 

"5.     The   contractor  will   furnish  all    information  and  re- 
ports required  by  Executive  Order  No.    10925  of  March 
6,    1961,   as  amended,   and  by  the  rules,  regulations, 
and   orders   of   the   said  Committee,    or  pursuant  thereto. 
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and  vill  permii:  access  io  his  books^   records^  and 
accounis  by  ihe  coniraci  ing  agency  and  ihe  CommiHee 
for  purposes  of    invesi igai ion  to  ascertain  compliance 
with  such  rules^    regulations^   and  orders. 

In  the  event   of   the  contractor's  noncompliance  with 
the  nondiscrimination  clauses  of   this  contract  or 
vith  any  of   the  said  rules^    regulations^    or  orders^ 
this   contract  may  be  cancelled^   terminated^   or  sus- 
pended  in  whole  or   in  part  and  the  contractor  may  be 
declared   ineligible  for  further  Government  contracts 
in  accordance  vith  procedures  authorized   in  Executive 
Order  No.   10925  of  March  6^    1961^   as  amended^  and 
such  other  sanctions  may  be   imposed  and  remedies  in- 
voked as  provided   in  the  said  Executive  Order  or  by 
rule_,    regulation^    or   order  of   the  President's  ; 
Committee  on  Equal  Employment  Opportunity^   or  as 
otherwise  provided  by  law. 


The  contractor  will   include  the  provisions  of  para- 
graphs  (l)  through  (7)   in  every   subcontract  or  pur- 
chase  order  unless   exempted  by   rules_,  regulations^ 
or  orders  of   the  President's  Committee  on  Equal 
Employment  Opportunity   issued  pursuant  to  Section  303 
of  Executive  Order  No.    10925   of  March  6^    1961^  as 
amended^    so  that   such  provisions  will  be  binding 
upon  each  subcontractor  or  vendor.     The  contractor 
will  take  such  action  with  respect  to  any  subcontract 
Cy. :    or  purchase  order  as  the  contracting  agency  may 

■  direct  as  a  means  of   enforcing  such  provisions^  in- 
cluding sanctions   for  noncompliance:     Provided^  how- 
ever^    that    in  the  event   the  contractor  becomes 
involved   in^    or   is   threatened  with^    litigation  with 
.    '      a  subcontractor  or  vendor  as  a   result   of   such  direct- 
ion by  the  contracting  agency^    the  contractor  may 
request   the  United  States   to  enter   into   such  litiga- 
tion to  protect   the   interests   of   the  United  States." 

Section  302.  '  r^i-- 

9i       Each  contractor  having  a   contract   containing  the 
v'' provisions   prescribed   in  Section  301   shall   file^  and 
shall   cause  each  of    its   subcontractors   to  file^ 
Compliance  Reports  with  the   contracting  agency. 

b.       Bidders   or  prospective  contractors   or  subcontractors 
may  be   required   to   state  whether   they  have  partici- 
pated in  any  previous   contract   subject   to  the  provi- 
sions  of    this   order^    and   in  that   event   to   submit^  on 
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ihe   implemeniai ion  of^   ihe  purposes   of   ihis  order. 

Subpari  C  -  Powers  and  Duiies   of   the  Presideni's 

Commiiiee  on  Equal  Emp  1  o.ymeni  Opporiuniiy 
and  of  Coniraciing  Agencies 

Seciion  306.     The  Commitiee   shall   adopi   such  rules  and 
regulations   and   issue   such  orders  as   ii  deems  necessary 
and  appropriate  io  achieve  ihe  purposes   of   this  order^ 
including  the  purposes   of  Part   II  hereof   relating  to 
discrimination   in  government  employment. 

Section  307.     Each  contracting  agency   shall  be  primarily 
responsible   for  obtaining  compliance  with  the  rules^ 
regulations^   and  orders  of   the  Committee. 

Sect  ion  309  . 

a.  The  Committee  may   itself    investigate  the  employment 
practices   of   any  government   contractor  or  sub- 
contractor^    or   initiate   such   investigation  by  the 

"        appropriate  contracting  agency  or  through  the 
Secretary  of  Labor, 

b.  The  Committee  may  receive  and  cause  to  be  investi- 
gated  complaints  by  employees   or  prospective  em- 
ployees of   a  government  contractor  or  subcontractor 
which  allege  discrimination  contrary  to  the  con- 
tractual  provisions   specified   in  Section  301. 

Section  310„ 

a.     The  Committee^   or  any  agency  or  officer  of  the 

United  States  designated  by  rule^    regulation^  or 
order  of   the  Committee^  may  hold   such  hearings^ 
public   or  private_5    as   the  Committee  may  deem  ad- 
visable for   compliance  J,    eaf  or  cement  ,    or  educational 
pur po  s  e  s . 

b„     The  Committee  may  hold^    o.    cause  to  be  heldj  hearings 
in  accordance  with  subsection   (a)   of   this  section 
prior   to   imposing^    order ing^    or   recommending  the 
imposition  of   penalties   and   sanctions  under  this 
order^    except   that   no   order   for  debarment   of  any 
contractor  from  further  government   contracts  shall 
be  made  without   a  hearing. 

Section  311o     The  Committee   shall   encourage  educational 
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programs  by  employerj    labor^   civic_,  educational^ 
religious^   and  other  nongovernmental  groups   in  order 
to  eliminate   or   reduce  the  basic   causes   of  discrimina- 
tion  in  employment   on  the  ground  of    race_,    creed^  color^ 
or  national  origino 

Subpart  D  -  Sactions   and  Penalties 

Section  312„      In  accordance  vith  such  rules,  regula- 
tions  or  orders  as  the  Committee  may   issue  or  adopt^ 
the  Committee  or  the  appropriate  contracting  agencj' 
may  : 

a.     Publish^    or  cause  to  be  published^    the  names  of 

contractors  or  unions  which  it  has  concluded  have 
complied  or  have  failed  to  comply  with  the  provi- 
sions of  this  order  or  of  the  rules,  regulations, 
and  orders   of   the  Committee, 

bo     Recommend   to  the  Department   of   Justice   that,  in 
cases  where   there   is   substantial   or  material 
violation  or  the  threat  of   substantial  or  material 
violation  of   the  contractual  provisions   set  forth 
in  Section  301   of    this   order^    appropriate  pro- 
ceedings be  brought  to  enforce  those  provisions, 
including  the   enjoining,   within  the   limitations  of 
applicable   law^    of   organizations,    individuals,  or 
groups  who  prevent  directly  or   indirectly,    or  seek 
to  prevent  directly  or   indirectly,    compliance  with 
the  aforesaid  provisions » 

JOHN  F„  KENNEDY 

The  White  House,  March  6,  1961„ 

(F„  Uo  Doco   61"2093j  Filed,  March  7,    1961]    10:06  a.m.) 
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PRESIDENT'S  EXECUTIVE  ORDER  11114 

Extending  the  Authority  of   the  President's  Committee 
on  Equal  Employment  Opportunity 

Part   I   -  Nondiscrimination  Provisions   in  Federally  Assisted 
Construction  Contracts 

Section  101.     Each  executive  department   and  agency  which 
administers  a  program  involving  Federal   financial  assist- 
ance shallj    insofar  as   it  may  be  consistent  with  law, 
require  as  a  condition  for  the  approval   of   any  grant, 
contract,    loan,    insurance,   or  guarantee  thereunder  which 
may   involve  a  construction  contract  that   the  applicant  for 
Federal  assistance  agree  to   incorporate,    into  all  construc- 
tion contracts  paid  for   in  whole  or   in  part  with  funds 
obtained  from  the  Federal  Government   or  borrowed   on  the 
Credit   of   the  Federal  Government,    the  provisions  prescribed 
for  Government  contracts  by  Section  301   of  Executive  Order 
No.    10925  or   such  modification  thereof. 

Section  102.  •    '  '  ' 

a.  "Construction  contract"  as  used  herein  means  any 
contract   for  the   construction,    rehabilitation,  altera- 
tion,   conversion,    extension,    or  repair  of  buildings, 
highways,    or  other   improvements   to   real  property. 

b.  The  provisions   of   Part   III   of   Executive  Order  No.  10925 
shall  apply  to  such  construction  contracts,   and  for 

'        purposes  of   such  application  the  administering  depart- 
ment  or  agency   shall  be   considered  the  contracting 
agency   referred   to  therein. 

c.  The  term  "applicant"  as  used  herein  means   an  applicant 
for  Federal   assistance   or  other  program  participant, 
with  respect   to  whom  an  application  for  any  grant, 
contract,    loan,    insurance,    or  guarantee. 

Sect  ion  1 03 . 

a.     Each  administering  department   and   agency   shall  be  pri- 
marily responsible  for  obtaining  the   compliance  of 
such  applicants  with  their  undertakings  hereunder  and 
shall   comply  with  the  rules   of   the  Committee   in  the 
discharge   of   this  responsibility. 
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b.     In  ihe  eveni  an  applicani  fails  and  refuses  to  comply 
wiih  his  underiakings ^   the  admin i s i e r ing  deparimeni 
or  agency  may^    and  upon  the  recommendation  of  the 
Commitieej   shall   take  any  or  all   of   the  following 
act  ions : 


(l)     cancel^   terminate^   or   suspend   in  whole  or  in 

part   the   agreement   or   contract  with  such  appli- 
cant with  respect  to  which  the  failure  and  re- 
fusal occurred] 


(2)  refrain  from  extending  any  further  assistance 
under  any  of    its  programs   subject  to  this  order 
until   satisfactory  assurance  of   future  compliance 
has  been  received  from  such  applicant; 

(3)  refer  the   case  to  the  Department   of   Justice  for 
appropriate   legal  proceedings. 


c.     No  action  shall  be  taken  with  respect  to  an  applicant 
pursuant   to  paragraph  (l)   or   (2)   of    subsection  (b) 
without   notice  and  hearing  before  the  administering 
department   or  agency   or  the  Committee^    in  accordance 
with  the  rules  and  regulations  of   the  Committee. 

Sect  ion  104.     The  Committee  may^   by  rule^    regulation^  or 
order^    exempt   all   or  part   of   any  program  of   an  administ- 
-ej-ing  agency  from  the  requirements   of   this   order  when  it 
deems   that   special   circumstances    in  the  national  interest 
so  require. 

Section  105,     The  Committee   shall   adopt   such  rules  and 
regulations   and   issue   such  orders   as    it  deems  necessary 
and  appropriate  to  achieve   the  purposes   of   this  order. 


JOHN  F.  KENNEDY 


The  White  House,    June  22,  1963. 

(F.  R,   Doco   63-6779;  Filed   June  24,    1963;    10:50  a.m.) 
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STATE  OF  MONTANA 


ASSURANCE  OF  COMPLIANCE  WITH  TITLE  VI 
OF  THE  CIVIL  RIGHTS  ACT  OF  1964  AND 
THE  REGULATIONS  OF 
THE  DEPARTMENT  OF  LABOR 
UNDER  THAT  ACT 


The  Unempl oymeni  Compensation  Commission  of  Moniana  (here- 
inafier   called   ihe  Siate  Agency)  hereby  ASSURES  ihai  in 
iis  administration  of   the  continuing  public  employment 
service  and  unemployment   compensation  programs^    in  its 
provision  of   services   in  programs   receiving  Federal  finan- 
cial  assistance  under  the  Manpower  Development  and  Train- 
ing Act   and  irtre  Economic  Opportunity  Act   and   in  its  admin- 
istration of   any   other   program  or   activity   for  which  it 
receives  Federal   financial   assistance   from  or  through  the 
Department   of   Labor   it  will   comply  with  Title  VI   of  the 
Civil  Rights  Act   of   1964   (78  Stat„   241,  hereinafter  called 
the  Act)   and  the  Regulations  of   the  Department  of  Labor 
issued  pursuant  to  the  Act   (29  Code  of  Federal  Regulations, 
Part   31j   hereinafter  called  the  Regulation). 

To  this  endj   the  State  Agency  specifically  AGREES: 

1,  That  the  State  Agency  will  not   select   or  refer  any 
individual   for  employment   or  training  on  the  basis  of  any 
job  order  or  request   containing  discriminatory  specifica- 
tions with  regard  to  race,    color  or  national   origin,  not- 
withstanding traditional  hiring  practices  on  the  basis  of 
race,    color  or  national   origin  which  may  be  prevalent  in 
a  given  community.     That  where  a   job  specification,  such 
as   length  of   experience,   union  membership  or  other  require 
ment,   has  the  necessary  effect  under  the  circumstances,  of 
discriminating  on  the  basis  of   race,    color  or  national 
origin,    the  State  Agency  will  not   select   or   refer  an 
individual  for  employment   or  training  on  the  basis  of  a 
job  order  containing  such  a  specification.     That   in  re- 
ferring the  applicant   to   an  employer  the  State  Agency 
will  not    identify  the  race,    color   or  national   origin  of 
the  appl i cant , 

2.  That    in  the  dissemination  of    information  about  employ- 
ment  or  training  opportunities,    the  State  Agency  will  use 
such  methods   as   are  designed  to   reach  all   persons,  regard- 
less  of   race,    color  or  national   origin,    likely  to  benefit 
from  such  opportunities. 
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Thai  minoriiy  group  appl icanis  wi 1 1  be  counseled  according 
io  iheir  apiiiudes^   experience^   and   inieresis  raiher  than 
traditional   occupational   patteras   for  minority  group  per- 
sons   in  the  community. 

That  employment   service  aptitude  and  proficiency  tests  will 
be  administered  without   regard  to  the  race^    color^  or 
national   origin  of   the  applicants^   and  that   test  results 
will  be   interpreted  and  used   in  conformance  with  instruc- 
tions and  guidelines   issued  by  the  Bureau  of  Employment 
Security. 

3.  That   in  the  taking  of   applications  for   jobs_,  local 
office  functions  will  be   performed  according  to  the  same 
standards  for  all  applicants  without   regard  to  race^  color 
or  national   origin.     To  this  end,    the  State  Agency  agrees_, 
when  interviewing  a  member  of   a  minority  group_,    (a)  to 
conduct  the   interview  in  a  manner  which  accords  with  the 
established  policy  and   standards   set   forth  in  the 
Employment  Security  Manual,    (b)   to  obtain  all  information 
required  for   job  placement   and  to  record   such  information 
accurately^    (c)  to  refrain  from  recording  any  identifica- 
tioUj   by   code  or  otherwise^    of   the   race^    color  or  national 
origin  of   the  applicant   except  as  may  be  required  by  the 
Secretary  of  Labor  and   (d)   to  provide  applicants  with  all 
information  pertinent   to   their  registration  for  work, 

4.  That  the  assignment   of   an  occupational  classification 
on  the  basis  of   such  non-job  performance  factors  as  race^ 
color  or  national   origin  violates  Title  VI  of   the  Act  and 
this  Assurance^    and  That   the  State  Agency^  accordingly, 
will  not   employ  any  criteria  or  utilize  any  methods  of 
administration  which  have  the  effect  of   assigning  any 
applicant  for  any  occupational  classification  on  the 
basis  of   race^    color  or  national  origin.     The  State  Agency 
agrees  to   inform  the  applicant  of   the  occupational  title 
and   code  finally   selected   after  discussion  with  the  job 
appl i  cant . 

5„     That    in  the   operation  of   e  "casual    labor"  office^  the 
State  Agency  will   disseminate   information  to  users  of 
said   office  about   permanent    Job   openings   and  training 
opportunities   for  permanent  work,    and  will   counsel  appli- 
cants with  the  view  of   placing  them  in  permanent  open- 
ings  or  training  opportunities  wherever  appropriate. 

6.     That  the  dissemination  of   information  about,   and  the 
registration,    testing  and   selection  of   persons  for, 
apprent iceable  trades  will  be  conducted  by  the  State 
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Agency   in  such  a  manner   as  io   insure  ihai  all  qualified 
persons   are   selected   and   referred  io  openings  wiihout 
regard  io  race^    color  or  naiional  origin, 

7.  Thai  ihe  Siaie  Agency  will   seleci   irainees   in  accord- 
ance wiih  ihe  policies   of   ihe  United  Siaies  Emp 1 oymeni 
Service  ihai  periain  io  selection  for  empl oymeni ^  and 
will  uiilize  no  criieria  or  meihods  of   adminisirai ion 
which  resuli    in  or  have  ihe  effect   of   discouraging  per- 
sons on  account   of   their  race^    color  or  naiional  origin 
from  participating  in  any  training  program  under  the 
Manpower  Development   and  Training  Aci^   ihe  Economic 
Opportunity  Act   or  other  public   or  privately  sponsored 
training  io  which  ihe  State  Agency   is  authorized  io  make 
referrals.     The  Siaie  Agency  will  make  no  disiinciion 

on  ihe  ground  of   race^   color  or  naiional   origin  in  iis 
referral  of   persons  io  types  of   iraining  and   in  iis 
placement  of   persons  after  iraining. 

8.  Thai   in  ihe  admini si  rat  ion  of   ihe  Federal   and  Siaie 
unemploymeni    insurance  programs^   and   in  ihe  paymeni  of 
allowances  under  the  Trade  Expansion  Aci_,   ihe  Manpower 
Developmeni  and  Training  Aci,   and  the  Area  Redeve 1 opmeni 
Acij   the  filing  for  and  adjudication  and  paymeni  of 
benefits^    and   other  application  of   ihe   laws   shall  be 
wiihoui  regard  io  race^    color^   or  national  origin. 

9.  Thai  ihe  Siaie  Agency  will  eliminaie  any  racially 
segregated   office   faciliiies   and   operate  such  faciliiies 
wiihoui  disiinciion  based  on  race^   color  or  naiional 

or  igin „ 

10.  That   the  Siaie  Agency  will   cooperate  wiih  the 
Neighborhood  Youth  Corps^    ihe  Bureau  of  Apprenticeship 
and  Training  and  ihe  Office  of  Manpower^  Automation  and 
Training  by  furnishing  such  agencies  with  information 
obtained  through  the  operations  of   ihe  Employmeni  Service 
which  is   relevant   to  the   implementation  of  Tiile  VI  of 
the  Act  and  ihe  Regulation, 

11.  That   the  State  Agency  will   inform  and   instruct  the 
staff   of   all    its   offices   concerning  their  obligations 
under  Tiile  VI   of   ihe  Civil  Rights  Act   of    1964  and  will 
furnish  a   copy   of   the  United  States  Secretary   of  Labor's 
Rules   and  Regulations   and   a   signed   copy  of   this  Assurance 
io  all   such  staff  , 

12»     Thai  the  State  Agency  will   inform  ihe  general  public 


-  23  - 


of   ihe  faci   that   services  and   oiher  benefiis  under  all 
programs  are  provided  on  a  nondiscriminaiory  basis_,  as 
required  by  Tiile  VI  of   ihe  Civil  Righis  Aci^   and  of  ihe 
righi   of   any  person  io  file  a  complaini  viih  ihe  Secreiary 
of  Labor   if  he  believes  ihai  d i s c r imina i i on  on  ihe  ground 
of   racej   color  or  naiional   origin  is  being  praciiced. 

13.  Thai  ihe  Siaie  Agency^   upon  receipi   of   a  wriiien  or 
oral   complaini   from  any  source^  vill  noiify  immediaiely 
ihe  Regional  Adminisiraior  of   ihe  Bureau  of  Employmeni 
Securiiy   (BES)   and  prompily  mail   io  ihe  official  so 
noiified  a  copy  of   any  wriiien  complaini.     The  Siaie 
Agency  will   cooperaie  wiih  BES  by  underiaking  such  aciions 
as  may  be  requesied. 

14.  Thai   ihe  Siaie  Agency  will   review  ihe  praciices  wiih- 
in  all  of    iis   local   offices   io  assure  ihai   ihese  praciices 
are   in  conformiiy  wiih  ihe  Regulaiion  and  ihis  Assurance 
and  will   do   so  noi    less  frequenily  ihan  every  calendar 

qua r i er  . 

15„     Thai   ihe  Siaie  Agency  will  describe   in  a  Compliance 
Repori   ihe  meihods   of   admini si rai ion^    siaffing  arrange- 
menis_,   assignmeni   of   respons  ib i  1  iiy  and  procedures^  in- 
cluding where  appropriaie   copies   of  maierials  which  ihe 
Siaie  Agency   is  esiablishing  and  will   follow  in  carrying 
oui   ihe  aciiviiies  described   in  ihis  Assurance  and  in 
assuring  ihai  programs   or  aciiviiies   ii  adminisiers  are 
adminisiered   in  accordance  wiih  ihe  Aci   and   ihe  Regula- 
iion » 

16.     Thai  ihe  Siaie  Agency  will  keep  such  records  as 
required  by  ihe  Secreiary  of  Labor  and  from  i ime  io  iime 
submii   such  reporis  as  may  be  required  io  insure  compliance 
wiih  ihe  Regulaiions  and  ihis  Assurance.     For  ihe  same 
purpose,   a  1 1  f ac i 1 i i i es  of   ihe  Siaie  Agency  and  all  re- 
cords^   bookSj    accounis^    and   oiher   sources   of  informaiion 
periineni   io  ihe  a s c er i a inmeni   of   ihe   Siaie  Agency's 
compliance  wiih  ihe  Regulaiions  will   be  available  for 
inspeciion  ai   any  iime  during  ncrmal   business  hours  by 
a  Deparimeni   of   Labor  represeiiiai  ive  auihorized  io  make 
such  inspeciions. 

The  Siaie  Agency  recognizes  and   agrees  ihai   ihe  Federal 
financial   assisiance   referred   io  herein  and   exiended  afier 
ihe  daie  hereof   io  ihe  Siaie  Agency,    including  insiallmeni 
paymenis   afier   such  daie   on  accouni   of   arrangemenis  for 
Federal   financial   assisiance  which  were   approved  before 
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such  daie,  will  be  exiended   in  reliance  on  ihe  repre- 
seniaiions  coniained   in  this  Assurance. 

The  Siaie  Agency  recognizes  and  agrees  thai   such  Federal 
financial  Assistance  will  be  extended   in  reliance  on  the 
representations  and  agreements  made   in  this  Assurance^ 
and  that  the  United  States   shall  have  the  right   to  seek 
judicial   enforcement   of   this  Assurance. 


Unemployment  Compensation 
Commission  of  Montana 
•t     ^  —  Helena  J  Montana 

Name  of  State  Agency 


'.;  .1  .  1 
'i  - 
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U.S.  DEPARTMENT  OF  LABOR 
OFFICE  OF  THE  MANPO\VER  ADMINISTRATOR 
WASHINGTON,  D.  C.  20210 

July  15,  1965 


MANPOWER  ADMINISTRATION  ORDER  NO.  22-65 

Subjeci::     Organization,   Responsibilities   and  Procedures 
for   Impl ementai ion  of  Tiile  VI   of   ihe  Civil 
Rights  Act   of  1964. 

1.  Purpos e .     To  establish  the   organization,  define 
responsibilities   and   specify  procedures   for  achieving 
compliance  with  Title  VI  of   the  Civil  Rights  Act  of 
1964  and  the  Department's  Nondiscrimination  in  Federally 
Assisted  Programs  Regulations   (29  CFR  Part   3l)   in:  (l) 
Employment  Service  programs;    (2)  MDTA,  Work-Training 
under  Economic  Opportunity  Act  and  other  government- 
sponsored  training]    (3)   State  and  Federal  Unemployment 
Insurance  programs;    (4)  Payment  of   allowances  under  TEA 
and  MDTAj   and   (5)  Other  Manpower  Administration  programs 
involving  Federal   financial  assistance. 

2.  Authority  and  Directives  Affected.     This  Order  is 
issued  pursuant   to  Title  VI   of   the  Civil   Rights  Act  of 
1964,   the  Department's  Nondiscrimination  in  Federally 
Assisted  Programs  Regulations   (29  CFR  Part   3l)  and 
Secretary's  Order  No.  18-65, 

3.  Organization  and  Responsibilities.     The  Manpower 
Administration's   responsibilities   for  effectuating  Title 
VI   of   the  Civil   Rights  Act   of    1964  and  the  implementing 
Regulations   are  hereby  assigned   in  the  following  manner: 

a .     The  Special  Assistant   for  Equal   Opportunity  in 
Manpower  Programs 

(l)     Organizat  ion:     There   is  hereby  established 
in  the  Office  of   the  Manpower  Administrator 
a  position  of  Special  Assistant   for  Equal 
Opportunity   in  Manpower  Programs  (herein- 
after  called  the  Special  Assistant)  who 
shall  be  responsible   for   coordinating  Man- 
power Administration  activities   as  hereinaft 
assigned   relating  to   achieving  compliance 
with  the  Civil  Rights  Act   of  1964, 
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Responsibilj-ties  :     Under  ihe  direction  of  ihe 
Manpower  Admini sirator  ihe  Special  Assisiani 
shall  be   responsible   specifically   for  the 
following  programs  and  aciiviiies: 

'       (a)     reviewing  aciions  iaken  by  operating 
agencies   (Bureau  of  Employmeni 

-  .  '  Security^  Bureau  of  Apprenticeship 

and  Training^   Office  of  Manpower^ 
Auiomation  and  Training^  and 
Neighborhood  Youth  Corps)  io 
achieve  compliance  through  routine 
compliance  reviews^  processing 
complaints^    investigations   and  other 
■         actions  to  secure  compliance  with 
Title  VI; 

(b)  inquiring   into  the   status   of  any 
matter  pending  before  an  operating 

■   agency^    including  complaints  or 
matters  arising  out   of  compliance 
reports^    reviews   or  other  investi- 
•  gationSj   and  when  the  Special 

•  -  Assistant   considers    it  necessary 

'  or  appropriate   for   the  achievement 

of    the  purposes   of  Title  VI  and  the 
Regulations^   he  shall   assume  juris- 
'->'^      '   diction  over  the  matter  by  process- 
'  ^  ing  complaints   and  conducting 

special   compliance  reviews  and  such 
■         -  ^  ,    investigations   or  other  actionsas 
'^5  ^  may  be  necessary  or  appropriate^ 
consistent  with  the  Regulations; 

(c)  taking  other  appropriate  action  to 
correct  noncompliance; 

(d)  seeing  that   the  Manpower  Administra- 
*           tor   informs   the  Secretary   of  his 

finding  of   noncompliance  after  he 
has   determined  that   compliance  can- 
not  be   secured  by  voluntary  means; 

(e)  preparing  reports   for  the  Manpower 
Administrator  to  be   submitted  by 
the  Secretary  to  Congress  of  the 
intent   to   suspend   or  terminate 

•  •  Federal   financial   assistance  which 

reports   are   required   to  be  filed 
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under  §  602  of   the  Civil  Righis  Aci ; 

(f)  informing  Depa rimeni  of  Labor 
officials   of   the  Department's  poli- 
cies on  the   implementation  of  Title 
VI   and   cooperating  vith  operating 
agencies   in  the  development  of  com- 
pliance procedures; 

(g)  assisting  operating  agencies^  and 
"whenever  necessary_,    recipients^  to 
obtain  qualified^    experienced  per- 
sonnel  to  discharge  their  obligations 
under  Title  VI,    the  implementing 
Regulations  and  this  document; 

(h)  rendering  assistance  and  guidance  to 
applicants  and  recipients   in  con- 
junction with  the   operating  agencies, 
to  help  them  comply  with  Title  VI 
and  the   implementing  Regulations; 

(i)  providing   leadership  and  assistance 
to  the  operating  agencies   in  the 

d  eve  1 opment   of : 

(1)  training  programs  for  operating 
agency  and  recipient  personnel 
explaining  the  Department's 
equal  opportunity  policies  and 
the  potential   role  of  minority 
group  participation,  and 

(2)  research  programs  designed  to 
improve  the  utilization  of 
minority  group  workers   in  the 
nation's   labor  force; 

(j)     providing  such  leadership,  guidance 
and  technical   assistance  to  the 
operating  agencies,    as   the  Special 
Assistant  may  deem  appropriate,  in 
meeting  their  responsibilities  as 
outlined  under  3„b   (2)  below; 

(k)     coordinating  relations  with  other 
agencies   and   offices   outside  the 
Department    in  achieving  the 
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c ompl enieniary  and   suppl emeni ary 
proceduresj  and 

(l)     consuliing  and   informing  nongovern- 
mental  groups  and   individuals  on 
'  '*  '  ihe  operation  of   the  Department's 

program  for  the   implementation  of 
Title  VI . 

Operating  Agencies   (Bureau  of  Employment  Security^ 
Apprenticeship  and  Training^  Office  of  Manpower, 
Automation  and  Training,   and  Neighborhood  Youth 
Corps )  . 


(l)     Organizat  ion :     It   is   the  continuing  respon- 
sibility of   all  Federal   employees   to  assist 
£^.>:>f»  ■  attaining  the  objective  of   the  Civil 

Right  s  Act  o 


'  The  head  of   each  operating  agency  shall 

i"  '  des  ignate  : 

(a)  a  principal   staff   officer  to  be  res- 
ponsible to  assist  him  to  carry  out 
his   responsibilities   for  the  implemen- 
tation of  Title  Vlj    in  BES  and  BAT 
this  Assistant   to  the  Adminstrator  for 
Equal  Opportunity  shall   constitute  a 
full-time  responsibility. 

(b)  an  official    in  each  regional  office, 
except    in  NYC,    to  assist   the  head  of 
such  office,    on  a   full-time  basis,  in 
carrying  out  his   responsibilities  for 
the   implementation  of  Title  VI,  In 
NYC  the  official   shall  be  the  Regional 
Director;  and 


(c)     at   least  one  person  in  each  office  - 
below  the   regional   office   level  who, 
g->fJ2,:s'>'     .,;  under  the  direct   supervision  of  the 

>i  ;i>i?>;:    1  .      .  f      Regional  Director   (or  Administrator) 

'0''      •        '  shall   provide  necessary  assistance 

in  the  processing  of    complaints,  the 
conduct   of   routine   compliance  reviews 
J '  ■  '  •  and   investigations   and  other  actions 

'  in  the   implementation  of  Title  VI. 
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(2)     Re  sponsibiliiies :     The  head  of   each  operaiing 
agency  shall  be  primarily  responsible  for: 

(a)  preparing  materials   relating  io  the  pro- 
grams vhich  it  admini st ers_,    such  as 
assurances  and  compliance  reports^ 

(b)  providing  applicants,    recipients,  bene- 
ficiaries and  participants,    as  well  as 
the  public   in  general,  with  timely  and 
complete   information  necessary  to  edu- 
cate them  in  the  policies   and  require- 
ments of   the  Department   of   Labor  re- 
garding Title  VI   and   secure  their 
compliance  thereto; 

(c)  auditing  sources  of    information,  such 
as  books,   records  and  accounts,  and 
reviewing  the  practices   of  recipients 
as  may  be  necessary  to  determine  com- 
pliance through  routine  compliance 
reviews  and  the  processing  of  com- 
plaints  in  accordance  with  the  proce- 
dures  set   forth  in  Section  4  of  this 
Order  j 

(d)  notifying  applicants  or  recipients  of 
their  failure  to   comply  and  the  nec- 
essary action  to  be  taken  to  effect 
compl iance j 

(e)  achieving  voluntary  compliance  whenever 
a  noncompliance  finding  is  made; 

(f)  developing  training  programs  for  agency 
and   recipient   personnel   explaining  the 
Department's  equal   opportunity  policies 
and  the   potential   role  of  minority 
group  participation; 

(g)  developing  research  programs  designed 
to   improve  the  utilization  of  minority 
group  workers   in  the  nation's  labor 
force;  and 

(h)  assisting  the  Special  Assistant  whenever 
he   inquires   into  the   status   of  any 
complaint   or  matter   arising  from  a 
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.  compliance  review  or  oiher  invesiiga- 

iion  or  whenever  he  has   assumed  juris- 
diction pursuani   io  4.   f.  (below). 

4.     Pr oc edur es .  X  -  ,  s 

a  .     Compliance  Reports 

( 1 )     Requirements   for  Recipients: 

(a)  Each  operating  agency  shall  require 
recipients  to  file  complete  and 

■  accurate  compliance  reports   in  accord- 

ance withj    and   to  the  extent  required 
by^   the   instructions  attached  to  the 
official   compliance  report   forms^  as 
i:  well   as  furnish  such  other  pertinent 

!  information  as  may  be   required  by  the 

operating  agency  or  the  Special 
.  ►  Assistant. 

Such  reports   shall   identify  the  specific 
areasof   noncompliance  and  detail  the 
methods   of    administration  and  specific 
steps   for  obtaining  and  maintaining 
c  omp 1 i  a  n  c  e . 

(b)  Compliance  reports   shall  be  filed  at 
the  times    specified  by  the  instructions 
attached  to  such  forms  or  at   such  other 
times   as  may  be  required  by  the  operat- 
ing agency  or  the  Special  Assistant. 
The  operating  agency^  with  the  approval 
of   the  Special  Assistant^  may^    in  appro- 
priate  caseSj    extend   the  time   for  fil- 
ing compliance  reports.     The  compliance 

\,:.  reports   shall  be  filed   in  the  regional 

office  of   the  operating  agency  and 
directed  to  the  Regional  Director  (or 
Administrator).     A  copy   shall   also  be 
filed  with  the  Special  Assistant. 

(c)  Compliance  report   forms  may  be  obtained 
at   all   offices   of   the   operating  agency. 

(d)  Failure  to  file  timely^   complete  and 
accurate   compliance   reports   as  required 

;  may   constitute  noncompliance  with  the 
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recipieni's  obligations  under  Tiile  VI 
and  under  ihe  Regulations   (29  CFR^ 
Part   31)  and  may  be  grounds  for  the 
imposition  by  the  operating  agency  of 
any  of   the  sanctions   available  to  it 
pursuant   to  that  Title  and  the  Regu- 
lations and  procedures  relating 
theret  0  . 

Requirements  of  Applicants  or  Prospective 
Recipients 

(a)  Before  receiving  any  Federal  financial  assis- 
tance from  the  Department   of  Labor^  each 
applicant  or  prospective  recipient   shall  file 

(1)  an  assurance^   the  form  of  which  has  been 
approved  hy  the  Special  Assistant^  that 
the   services,    financial   aid   or  other 
benefits  under  the   program  receiving 
Federal   financial   assistance   shall  be 
provided  without  regard  to  race,  color 
or  national   origin;  or 

(2)  a  compliance  report,   the  form  of  which 
has  also  been  approved  hy  the  Special 
Assistant,   detailing  the  methods  of 
administration  and  specific   steps  for 
maintaining  compliance. 

(b)  Such  assurance  or  compliance  report  shall 
contain,   among  other  requirements,    the  re- 
quirement  that   the  applicant  or  recipient 
will   specify  the  procedures   and  activities, 
as  well   as  furnish  sufficient  personnel,  to 
carry  out   its  responsibilities  under  Title 
YI,    the   implementing  Regulations   and  this 
document . 

Compliance  Reviews 

( 1 )     Genera  1 : 

The  purpose  of   compliance  reviews   shall  be 
to  ascertain  the   extent  to  which  Title  VI 
and  the  Regulations   are  being  complied  with. 

Routine  compliance  reviews   shall  be  conduct- 
ed  in  the   initial   stages  by  the  individual 


-   32  - 


operaiing  agencies  and  the  Regional  Director 
(or  Administrator)   to  ascertain  the  extent 
to  which  recipients   are  complying  vith  the 
Regulat  ions  . 

(2)  Routine  Compliance  Review: 

A  routine  compliance  review  consists  of  a 
general   review  of   the  practices  and  policies 
of   the  recipients  to  ascertain  compliance 
with  the  Regulations.     The  operating  agency 
shall   systematically  and  periodically  conduct 
a  routine  compliance  review  as  a  normal  part 
of   program  administration  ordinarily  to  be 
initiated  by  receipt   of   a   compliance  report 
in  the  regional   office  of   the  operating 
agency.     In  addition,   the  operating  agency 
shall   conduct   a   routine   compliance  review 
whenever  the  head   of   the   operating  agency 
or  the  Special  Assistant  deems   it  necessary 
or  appropriate.     The  operating  agency  shall 
conduct   the  routine   investigation   in  con- 
junction with  the  area  and   local   offices  of 
the  operating  ageincy, 

( 3 )  Special  Compliance  Review : 

When  the  Special  Assistant,  with  the  con- 
currence of   the  Manpower  Administrator,  con- 
siders  it  necessary  or  appropriate  for 
achievement   of   the  purposes  of  Title  VI  and 
.       the  Regulations,    special   compliance  reviews 
shall  be  conducted  by  the  Special  Assistant. 

A  special   compliance  review  consists  of  a 
comprehensive  review  and   investigation  by 
,        the  Special  Assistant,  with  such  assistance 
of   the  Department's   other  bureaus,  offices 
and  administrations  as  may  be  deemed  nec- 
essary_,    into  the   practices   and  policies  of 
the   recipient  with  respect   to  the  require- 
ments  of    the  Regulations   and  Title  VI, 

c .     Procedure  for  Routine  Compliance  Reviews 

( 1 )     Compliance  Findings   after  Routine  Compliance 
Review 
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When  ihe  Regional  Direcior   (or  Adminisirator ) 
of   ihe  operaiing  agency  determines  afier  a 
routine   compliance  review  thai   a   recipient  is 
in  compliance^   he   shall   then  forward  his 
findings  to  the  head  of   the  operating  agency 
who  shall  review  the  findings  of  compliance 
to  assure  himself   that  the  Department's 
Regulations   are  being  complied  with.  Where^ 
upon  review^   the  head  of   the  operating  agency 
does  not   concur   in  the  findings  of   the  region- 
al  officer^  he  may  order  further  investigation 
or  such  other  action  as  may  be  necessary  or 
appropriate.     Where  the  operating  agency  head 
concurs   in  the  compliance  findings^   he  shall 
forward  the  findings,    together  with  all  per- 
tinent  information^   to  the  Special  Assistant 
for  review. 

(2)     Noncompliance  Finding  after  Routine  Compliance 
Review 

Whenever   a   routine  compliance  review  indicates 
to  the  Regional  Director  (or  Administrator)  or 
the  agency  head  a  failure  to  comply  with  Title 
VI  or  the  Regulations,   a  complete  record  shall 
be  developed  pursuant   to   investigation  into 
the  pertinent  practices  and  policies  of  the 
recipient,   the  circumstances  under  which  the 
possible  noncompliance  with  the  Regulations 
occurred,   and  other  factors  relevant  to  a 
determination  as  to  whether  the  recipient  has 
failed  to  comply  with  the  Regulations,  and 
the  record  shall  be  forwarded  to  the  Special 
Assistant  for  appropriate  action.     The  reci- 
pient  shall  be  notified  by  the  operating 
agency   in  writing  that  a  tentative  finding  of 
noncompliance  has   been  made.     The  matter  will 
be   resolved,  whenever  possible,   by  informal 
means  pursued  by  the  operating  agency  with 
assistance  of   the  Special  Assistant/    If  the 
operating  agency  determines  that  the  matter 
cannot  be  resolved  by   informal  means,    it  will 
notify  the  Special  Assistant   in  order  that 
action  as  outlined   in  29  CFR  31.9,   et  seq., 
may  be  followed. 


d .     Compl a  int  s 
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(1)  Who  May  File  Complainis:     Any  person  who  be- 
lieves himself   or  any  specific  class  of  in- 
dividuals  io  be   subjecied   io  d i s c r imina i i on 

t  prohibited  by  Title  VI  or  the  Regulations 

may  by  himself   or  b^'  a   representative  file  a 
complaint   in  writing.     Such  complaint  must 
■  be  filed  not   later  than  90  days  from  the  date 

of   the  alleged  d iscr iminat ion^   unless  the 
'  time  for  filing  is  extended  by  the  Manpower 

Administrator. 

(2)  Wh ere  to  File:     Complaints  may  be  filed  with 
any  office   of   the  operating  agency  or  with 
the  Special  Assistant.     Those  filed  with  the 
Special  Assistant  may  be   referred   to  the 
operating  agency  for  processing^   or  they  may 
be  processed   in  accordance  with  b.    (3)  above. 

.   .  Where   complaints   are  filed  with  the  operating 

•        ^       agency_,    the  Regional  Director  (or  Administra- 
tor)  shall  transmit  a  copy  of   the  complaint 
to  the  Special  Assistant  within  five  days 
after  the  receipt   thereof   and   shall  proceed 
with  a  prompt   investigation  of   the  complaint. 

*s:  (3)     Contents  of  Complaint:    ;  ' 

'    '  (a)     The  complaint   should  contain  the  follow- 

■'.    V'-'  ing   information:      the  name   and  address 

■  (  inc  lud  ing  t  e  1  ephone  number  ^    if  possible) 

of   the  complainant]   the  name  and  address 
of   the  recipient   committing  the  alleged 
J'  discrimination;    a  description  of   the  acts 

<!  considered  to  be  d  iscr  iminatory  j  and 

-  '         any  other  pertinent   information  which 

will  assist   in  the   investigation  and 
i..        resolution  of   the  complaint.     The  com- 
plaint  shall  be   signed  by  the  complain- 
ant  or  his   authorized  representative. 

(b)     Where   a   complaint   contains  incomplete 

•  'f  information,    the  operating  agency_,  or 

>  <r      '  :  the  Special  Assistant  where  appropriate^ 

.  shall   seek  promptly  the  needed  informa- 

'    .  tion  from  the  complainant.     In  the 

?    ;  event   such   information   is  not  furnished 

to_:.'u  to  the  operating  agency  or  the  Special 

:  Assistant  within  60  days  of   the  date  of 

in?  such  request^    the  case  may  be  closed. 
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e .     Procedure  for  Processing  Complainis 

(1)  Invest  igai  ions :     The  Regional  Director 
(or  Admin  i  s  i  r a  i or)   shall    institute  a 
prompt   investigation  of   each  complaint 
filed  with  the  operating  agency  or  re- 
ferred  to   it   to  determine  whether  the 
recipient  has   failed  to  comply  with 
Title  VI  and  the   implementing  Regulations. 
The   regional   officer   shall   also  be  respon- 
sible for  developing  a   complete   case  re- 
cordj  which  shall   contain,    among  other 
information,    the  original  complaint, 
reports   of    investigations  and  visits,  and 
correspondence  with  the  recipient,  com- 
plainant  and   others   regarding  all  phases 
of   the  matter  alleged   in  the  complaint, 
and   all   essential    internal   records  and 
correspondence.     The   investigation  may 
include,  where   appropriate,    a   review  of 
the  pertinent   practices   and  policies  of 
the  recipient,    the  circumstances  under 
which  the  possible  noncompliance  with  the 
Regulations   occurred,    and  other  factors 
relevant   to  a  determination  as   to  whether 
the  recipient  has  failed  to  comply  with 
Title  VI   or  the  Regulations,     The  investi- 
gation shall  be  concluded,  determination 
made  by  the  operating  agency  as  to  whether 
there  has  been  a     failure  to  comply  with 
the  Regulations,    and   the  complete  case 
record^    together  with  such  determination, 
shall  be   forwarded  to  the  Special  Assistant 
within  60  days   after   receipt   of   the  com- 
plaint,  unless   the  time   is   extended  by  the 
Special  Assistant,   with  the  concurrence  of 
the  Manpower  Administrator, 

(2)  Resolution  of  Matters: 

(a)      If   the   investigation  by  the  operating 
agency  pursuant   to  paragraph   (l)  of 
this   section   indicates  compliance 
with  the  Regulations,   the  operating 
agency  shall   so   inform  the  Special 
Assistant  within  60  days   of  receipt 
of   the  complaints     The  Special 
Assistant   shall   review  the  findings 
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.  :  and  upon  concurrence  iherewiih  he 

V-^  .    }=^.w    shall  noiify  the  operating  agency 

.6';'    which  shall   in  turn  notify  both 

the  complainant  and  the  recipient^ 
in  writing^    and   the   case   shall  be 

^rml   i-'^  f  ~  .i-TiH     closed.      If   upon  review  the  Special 
Assistant   does  not   concur  with  the 
findings   of   the  operating  agency^ 
he  may   request   further  investiga- 

c    ■    ■    J- 4  vol    tion  by  the  operating  agency  or  may 

undertake   such   investigation  as  he 

t    i    -  1  r!  may  deem  appropriate, 

(b)  If   any   investigation  under  para- 
graph  (l)   of    this   section  indicates 
a   failure   to  comply  with  the  Regu- 
lationSj    the  matter   should  be  re- 
solved by   informal  means  whenever 
possible, 

(c)  If   the  Special  Assistant  determines 
that   the  matter  cannot  be  resolved 
by   informal  means^    action  will  be 
taken  as   provided  for   in  29  CFR  i  31. 9_, 
et   s  eq . 


f ,     Assumption  of   Jurisdiction  by  the  Special 

Assistant  Over  Matters  Before  Operating  Agency 

The  Special  Assistant  may    inquire   into  the  status 
of   any  matter  pending  before  an  operating  agency^ 
including  complaints   and  matters   arising  out  of 
compliance   reports^    reviews^    or  other  investiga- 
tions_,    and  wh en  the  Special  Assistant^  with  the 
concurrence  of   the  Manpower  Admin i s t r a t o r ^  con- 
siders   it   necessary   or  appropriate   for  the 
achievement   of   the   purposes   of  Title  VI  and 
the  Regulations^   he   shall   assume  jurisdiction 
over  the  matter  by  processing  complaints^  and 
conducting  special   compliance   reviews   and  such 
investigations   or  other   actions   as  may  be  nec- 
essary  or   appropriate^    consistent  with  the 
Regulat  ions „ 


Legal  Advice,     Prior  to  making  findings   of  compliance 
and  noncompliance  and   in  evaluating  the   factual  and 
legal   sufficiency   of    such  findings^    the  heads  of 
operating  agencies^    or  the  Special  Assistant  where 
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appropriai e_,    shall   consuH   ihe  Solicitor  and  ihe 
Regional  Directors   (or  Administrators)   of  such 
operating  agencies   shall   consult  the  appropriate 
Regional  Attorney. 

Effective  Date.     This  Order   is   effective  immediate 


/s/  Stanley  Ruttenberg 
Manpower  Administrator 
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REVISED  CODES  OF  MONTANA  -  1947 
TITLE  64  -  PERSONS  AND  PERSONAL  RIGHTS 
CHAPTER  3  -  FREEDOM  FROM  DISCRIMINATION 


Seciion  64-301.     Freedom  from  d iscriminai ion  as  civil 

right   -  employmeni   -  public  accommo- 
dat  ions . 

64-302.     Definiiion  of  ierms. 

64-303.     Discr iminai ion  as  misdemeanor. 

64-301.     Freedom  from  discrimination  as   civil   righi  - 
employment   -  public  accommodai ions . 

The  right   to  be  free   from  discrimination  because  of 
race^    creed^    color  or  national   origin   is   recognized  as 
and  declared  to  be  a  civil   right.     This   right   shall  in- 
clude^   but  not  be   limited  to: 

(1)     The  right  to  obtain  and  hold  employment  with- 
out discrimination. 

'         (2)     The  right   to  the  full   enjoyment   of   any  of  the 

accommodation  facilities  or  privileges  of  any 

•       place  of   public   resort_,   accommodation^  assem- 
blage or  amusement. 

History:     En.  Sec.    I,   Ch.   201^   L.  1965. 

TitleofAct" 

An  act  to  provide  for  civil  rights;  defining  terms;  and 
providing  for  a  penalty   for  violations, 

64-302.     Definition  of  terms. 

Terms  used  in  this  act  shall  have  the  following  defini- 
tions; 

(a)     "Every  person"   shall   be   construed  to  include 
any   owner^    lessee^   proprietor^   manager_,  agent 
or  employee  whether  one   or  more  natural  per- 
'J^y  sonsj    partner  ships  J    associations^  organiza- 

'  tionSj    corporat  ions  J    co-operat  ives  ^  legal 
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represeniat ives J    irustees^    receivers^    of  ihis 
siate  and   iis  poliiical   subd iv i s i ons ,  boards 
and  commiss ions  J   engaged   in  or  exercising 
control     over  the  operation  of   any  place  of 
public   resorij   accoimnodat ion^   assemblage  or 
amus  ement . 


"Deny"   is  hereby  defined  to   include  any  act 
which  directly  or   indirectly^  or  by  subterfuge, 
by  a  person  or  his  agent   or  employee,  results 
or  is   intended  or  calculated  to  result  in 
whole  or   in  part   in  any  discrimination,  dis- 
tinction,  restriction  or  unequal   treatment  or 
the  requiring  of   any  person  to  pay  a  larger 
sum  than  the  uniform  rates  charged  other 
persons,    or  the  refusing  or  withholding  from 
any  person  the  admission,   patronage,  custom, 
presence,   frequenting,    dwelling,    staying  or 
lodging   in  any  place  of   public   resort,  accom- 
modation,  assemblage  or  amusement   except  for 
conditions   and   limitations  established  by  law 
and  applicable  alike  to  all   persons,  regard- 
less of   race,    creed   or  color. 

"Full  enjoyment   of"   shall  be  construed  to  in- 
clude the   right   to  purchase  any  service, 
commodity  or  article   of   personal  property 
offered  or  sold  on,   or  by,   any  establishment 
to  the   public,    and  the   admission  of   any  per- 
son to  accommodations,   advantages,  facilities 
or  privileges  of   any  place  of   public  resort, 
accommodation,   assemblage  or  amusement,  with- 
out  acts  directly  or   indirectly   causing  per- 
sons  of   any  particular  race,    creed  or  color, 
to  be  treated  as  not  welcome,  accepted, 
desired   or  solicited, 

"National   origin"   includes  "ancestry." 

"Any  place  of   public  resort,  accommodation, 
assemblage  or  amusement"   is  hereby  defined 
to   include,   but   not   to  be   limited   to,  any 
public   place,    licensed  or  unlicensed,  kept 
for  gain,   hire   or  reward,    or  where  charges 
are  made  for  admission,    service,  occupancy 
or  use   of   any  property  or   facilities,  whether 
conducted  for  the  entertainment,   housing  or 
lodging  of   transient  guests,    or  for  the 


-  40  - 


benefiij   use   or  a  c  c  oimtioda  t  i  on  of  ihose 
"  seeking  heali;h_,    recreation  or   rest^    or  for 

-  the   sale  of   goods  and  merchand i se ^   or  for 
the   rendering  of   personal   service^    or  for 
public   conveyance   or  transportation  on 
land^  water  or   in  the  air,    including  the 
stations   and  terminals  thereof   and  the 
garaging  of   vehicles,    or  where   food  or 
beverages   of   any  kind   are   sold   for  con- 

_  sumption  on  the  premises,    or  where  public 

amusement,    entertainment,    sports   or  recrea- 
tion of   any  kind   is   offered  with  or  without 
•  ■ '■         charge,    or  where  medical   service   or   care  is 

-  '     made  available,    or  where   the  public  gathers, 
^-       ;         congregates   or  assembles   for   amusement,  re- 

•      '  creation  of   public  purposes,    or  public  halls, 

public  elevators,   and  public  washrooms  of 
buildings   and   structures   occupied  hy  two  or 
more  tenants,    or  by  the  owner  and  one  or 
more  tenants,   or  any  public   library  or  any 
educational    institution  wholly  or  partially 
supported  by   public   funds,    or   schools  of 
special   instruction,    or  nursery  schools,  or 
day   care  centers   or   children's   camps;  nothing 
herein  contained  shall  be  construed  to  in- 
clude,   or  apply  to,    any   institute,   bona  fide 
club,   or  place  of   accommodation,  which  is  by 
its  nature  distinctly  private  provided  that 
where  public   use   is   permitted   that   use  shall 
be   covered  by  this   section;   nor   shall  any- 
thing herein  contained  apply  to  any  educa- 
tional  facility  operated   or  maintained  by  a 
bona   fide   religious   or   sectarian  institutionj 
and  the  right   of   a  natural   parent   in  loco 
parentis   to  direct   the  education  and  upbring- 
ing of   a   child  under  his   control    is  hereby  ' 
a  f  f  i  rmed .  I 

History:     En »  Sec.   2,  Ch„   201,  L.  1965, 

I 

64-303,     Discrimination  as  misdemeanor , 

Every  person  who  denies  to  any  other  person  because  of 
race,  creed,  color  or  national  origin  the  right  to  em- 
ployment; (a)  by  refusing  to  hire,  (b)  by  discharging, 
(c)  by  barring  from  employment,  or  (d)  by  discriminat- 
ing against  such  person  in  compensation  or  in  other  , 
terms   or   conditions   of   employment;    and   every  person 
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who  denies  io  any  oiher  person  because  of   race_,  creed, 
color  or  national   origin  ihe  full  enjoymeni  of   any  of 
the  accommodations,    advantages,   facilities  or  privileges 
of   any  place  of   public  resort,   accommodation,  assemblage 
or  amusement,   shall  be  guilty  of  a  misdemeanor. 

History:     En.  Sec.   3,   Ch.   201,  L.  1965. 


69-3016.1.     Discrimination  prohibited   in  subsidized 
facilities. 

No  person  shall  be  denied  the  use   in  a  professional  or 
other   capacity,    or  be   subjected  to  discrimination  on 
the  grounds  of   race,   color  or  national   origin,   of  any 
facility  constructed   in  whole  or   in  part  under   the  pro 
visions  of   this  act. 

-,"4 

History:     En.  Sec,    13,  Ch .   77,  L.  1965. 
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